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PHOENIX CITY COUNCIL FORMAL AGENDA

WELCOME!

Thank you for participating in the process of representative local government. We
welcome your interest and hope you and your neighbors will often attend Phoenix City
Council meetings. Democracy cannot endure without an informed and involved
electorate.

Phoenix operates under a Council-Manager form of local government. Policy is set
by the Mayor and Council, and the City Manager, who is appointed by the Council,
directs staff to carry out the policies. This separation of policy-making and policy
administration is considered the most economical and efficient form of city government.

FORMAL CITY COUNCIL MEETINGS

The Council generally holds formal meetings at 2:30 p.m. on Wednesdays to take
official action on Ordinances, Resolutions, and other items on the agenda. Although
the formal agenda is subject to change, all changes to the printed agenda will be
available at least 24 hours prior to the meeting. Visit https:/www.phoenix.gov/
cityclerk/publicmeetings to view the agenda and meeting schedule.

The formal meeting may appear to proceed very quickly, with important decisions
reached with little discussion. However, councilmembers receive the agenda the week
prior to the meeting, giving them the opportunity to study every item and to ask
questions of City staff members. If no additional information is presented at the
meeting, action may be taken without discussion.

HOW CITIZENS CAN PARTICIPATE

The public may request to address the Council regarding an agenda item by
submitting a yellow Request to Speak card at the meeting, or may submit a white card
to state their support or opposition to an item for the record without speaking.
Individuals should arrive and submit a card by the beginning of the meeting, before
action is taken on the item. After action has been taken on an item, cards will not be
accepted.

In addition, Citizen Comments are heard for up to 15 minutes at the start of the
regular formal meeting and, if necessary, for up to 15 minutes (unless extended by the
Chair) before adjournment or recess provided a quorum of the Council is present. Any
member of the public will be given three minutes to address the Council on issues of
interest or concern to them. Speakers will be called in the order in which requests to
speak are received. As mandated by the Arizona Open Meeting Law, officials will not
discuss matters raised during the Citizen Comment session, but may respond to
personal criticism, and may direct staff to follow-up with the citizen.

If you have an individual concern involving the City, you are encouraged to contact
your District councilmember at 602-262-7029 or the City Manager’s Office at
602-262-4449. To reach the Mayor’s Office, call 602-262-7111. We will do everything
possible to be responsive to your individual requests.

REGISTERED LOBBYISTS

Individuals paid to lobby on behalf of persons or organizations other than
themselves must register with the City Clerk prior to lobbying or within five business
days thereafter and must re-register annually. If you have any questions about
registration or whether or not you must register, visit https://www.phoenix.gov/
cityclerk/publicmeetings or contact the City Clerk’s Office at 602-256-3186.

ACCESSIBILITY

An assistive listening system is available in the Council Chambers for individuals
with hearing loss. Obtain a headset unit at the entrance table in the Chambers. In
addition, the City Clerk’s Office will provide sign language interpreting services. Please
call 602-256-3186 or Relay 7-1-1 as early as possible to coordinate needed
arrangements.

Si necesita asistencia o traduccion en espafiol, favor de llamar lo mas pronto
posible a la oficina de la Secretaria Municipal de Phoenix al 602-256-3186.
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Meeting Location:
@ Agenda City Council Chambers
. . . 200 W. Jefferson St.
City of Phoenix Clty Council Formal Meetlng Phoenix, Arizona 85003

Wednesday, April 3, 2019 2:30 PM phoenix.gov

**REVISED April 2, 2019***
Items Requested to be Continued: 75, 77, 107; Iltem Added: 108

CALL TO ORDER AND ROLL CALL

CITIZEN COMMENTS

MINUTES OF MEETINGS

1 For Approval or Correction, the Minutes of the Formal Page 13
Meeting on Dec. 5, 2018

BOARDS AND COMMISSIONS

2 Mayor and Council Appointments to Boards and Page 14
Commissions

LIQUOR LICENSES, BINGO, AND OFF-TRACK BETTING LICENSE

APPLICATIONS

3 Liquor License - Matty G's District 1 - Page 16
4 Liquor License - Special Event - Free Serbian Orthodox District 3 - Page 22

Church St. Nicholas

5 Liquor License - Spinato's Pizza District 3 - Page 23
6 Liquor License - Las Islitas De San Blas District 4 - Page 25
7 Liquor License - MOD Pizza District 4 - Page 30
8 Liquor License - Special Event - Arizona Roller Derby District 6 - Page 35

Organization

9 Liquor License - Special Event - Madison District District 6 - Page 36
Educational Foundation, Inc.

10  Liquor License - Special Event - Madison District District 6 - Page 37
Educational Foundation, Inc.
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City Council Formal Meeting Agenda

April 3, 2019

11

12

13

14

15

16

17

18

19

20

Liquor License - Spinato's Pizza
Liquor License - Spinato's Pizza

Liquor License - Butler's Easy

Liquor License - Century Grand
Liquor License - Sushi Brokers
Liquor License - Dog Haus Biergarten

Liquor License - Teaspressa

Liquor License - Special Event - Liberty Wildlife, Inc.

Liquor License - Club at PHX

Liquor License - Smokes R Us

PAYMENT ORDINANCE (Ordinance S-45493) (ltems 21-28)

21

22

23

24

25

26

27

28

Smiths Detection, Inc.

Settlement of Claim(s) Zepeda v. City of Phoenix
ProRider, Inc.

Life Technologies Corporation

Combs Construction Company, Inc.

G & G Specialty Contractors, Inc.

Combs Construction Company, Inc.

Lee R. Bays Concrete & Cooldecking, Inc. doing
business as Lee Bays Supply

ADMINISTRATION

29

(CONTINUED FROM MARCH 6, 2019) - Temporary

District 6 - Page 38
District 6 - Page 40

District 6 - Page 42
District 6 - Page 48
District 6 - Page 53
District 7 - Page 59
District 7 - Page 63

District 8 - Page 69
District 8 - Page 70

District 8 - Page 72

Page 77

Citywide - Page 80
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City Council Formal Meeting Agenda

April 3, 2019

30

31

32

33

34

35

36

37

38

39

40

41

Staffing Services - Requirements Contract (Ordinance
S-45422)

Establish a City of Phoenix Starting Full-Time Wage

Public Comment on the Proposed MOU Between the
City of Phoenix and LIUNA, Local 777 (Unit 1)

Approving the MOU Between the City of Phoenix and
LIUNA, Local 777 (Unit 1) (Resolution 21733)

Designation of Voting Centers for the May 21, 2019
Runoff Election - Emergency Clause (Ordinance
$-45537)

Appoint Election Officials and Boards for May 21, 2019
Runoff Election (Ordinance S-45538)

Multi-City Subregional Operating Group User Charge
Rates (Ordinance G-6573)

Business Roadmap Program Facilitation Services -
Requirements Contract - RFQ 19-078 (Ordinance
S-45505)

Acquisition of Real Property Located at Northwest
Corner of 59th Avenue and Baseline Road for
Park-and-Ride and Transit Center (Ordinance S-45504)

Acceptance and Dedication of an Easement for Public
Utility Purposes (Ordinance S-45509)

Printing Equipment Repair and Maintenance -
Requirements Contract - RFA 18-240 (Ordinance
S-45519)

Mailroom Equipment, Supplies and Maintenance - State
of Arizona Cooperative Contract - ADSPO16-16987
(Ordinance S-45523)

Hazardous and Non-Hazardous Material Removal and

Citywide - Page 82

Citywide - Page 83

Citywide - Page 84

District 5 - Page 133
District 8

District 5 - Page 136
District 8

Citywide - Page 137

District 7 - Page 143

District 7 - Page 145

District 8 - Page 147

Citywide - Page 148

Citywide - Page 150

Citywide - Page 151
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City Council Formal Meeting Agenda

April 3, 2019

42

43

44

45

46

47

Disposal - Requirements Contract - RFP 14-012A
(Ordinance S-45532)

Deferred Compensation Plan, Defined Contribution
Plan, and Post Employment Health Plan Vendor
Recommendation - Hyas Group (Ordinance S-45536)

Request for City Council to Call to Meet in Executive
Session on April 17, 2019 at 1 p.m.

Transfer of Retirement Funds to Arizona State
Retirement System (Ordinance S-45528)

Transfer of Retirement Funds to Arizona State
Retirement System (Ordinance S-45529)

Transfer of Retirement Funds to Arizona State
Retirement System (Ordinance S-45530)

Transfer of Retirement Funds to Arizona State
Retirement System (Ordinance S-45531)

COMMUNITY SERVICES

48

49

50

51

Authorization to Apply for, Accept, and Implement U.S.
Department of Housing and Urban Development Family
Self-Sufficiency Service Coordinator Grant (Ordinance

S-45514)

Authorization to Apply for, Accept, and Implement U.S.
Department of Housing and Urban Development
Resident Opportunities and Self-Sufficiency Service
Coordinator Grant (Ordinance S-45515)

Authorization to Apply for, Accept and Disburse Area
Agency on Aging, Region One, Inc., Grant for Home
Delivered Meal Funds (Ordinance S-45521)

Amend Contract with Wildfire for Weatherization
Assistance Program Grant Services (Ordinance
S-45499)

Citywide - Page 152

Citywide - Page 154

Citywide - Page 155

Citywide - Page 156

Citywide - Page 157

Citywide - Page 158

Citywide - Page 159

District 8 - Page 161

Citywide - Page 163

Citywide - Page 165
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City Council Formal Meeting Agenda

April 3, 2019

52

53

54

Phoenix Sky Harbor International Airport Terminal 3
North Bridge Artist Fabrication and Installation
Contract (Ordinance S-45522)

Artist Fabrication and Construction Oversight Contract
for Community Well Site 84/88 Public Art Project
(Ordinance S-45527)

Margaret T. Hance Park Phase | Improvements -
Construction Manager at Risk Preconstruction
Services - PA75200553 (Ordinance S-45494)

ECONOMIC DEVELOPMENT

55

56

57

58

Authorization to Enter into Development Agreement
with Hyatt Regency Phoenix Hotel Company, LP for
Streetscape Improvement Project in Downtown
Phoenix (Ordinance S-45516)

Authorize Amendment to Phoenix Business and
Workforce Development Board Bylaws (Ordinance
S$-45525)

Issuance of Education Facility Revenue Bonds (Leman
Academy of Excellence - Oro Valley Project), Series
2019 (Resolution 21731)

Issuance of Education Facility Revenue Bonds (Summit

School Project), Series 2019 (Resolution 21732)

PUBLIC SAFETY

59

Intergovernmental Agreement with Department of
Homeland Security, U.S. Customs and Border
Protection

TRANSPORTATION AND INFRASTRUCTURE

60

Request to Issue Request for Proposals for Designated
Aviation Channeling Services

District 8 - Page 167

District 5 - Page 169

District 7 - Page 171

District 7 - Page 174

Citywide - Page 176

Out of City - Page 198

District 6 - Page 199

Citywide - Page 200

District 8 - Page 201
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City Council Formal Meeting

Agenda

April 3, 2019

61

62

63

64

65

66

67

68

69

70

71

72

73

Aviation Department Information Technology Staffing
Services Request for Proposals

Request to Issue Airport Concessions Revenue
Contract Solicitation

Automated Passport Control Kiosks Contract
Extension (Ordinance S-45507)

Airport Apron Buses and Ground Support Equipment -
AVN IFB 19-016 (Ordinance S-45513)

Professional Technology Services Common Use
System (Ordinance S$-45524)

Ground Lease with Sky Harbour, LLC at Deer Valley
Airport (Ordinance S-45535)

Purchase of Light and Medium Duty Vehicles - Contract
Recommendation (Ordinance S-45497)

Contract Award for Processing of Plastics #3 - #7 into
Liquid Fuel and Enter into Land Lease at City of
Phoenix Resource Innovation Campus - RFP 19-SW-007
(Ordinance S-45501)

Production Well and Related Equipment - Contract
Extension (Ordinance S-45506)

One-time Purchase of Live Floor Transfer Trailer
(Ordinance S-45510)

One-time Purchase of Runway Rubber Removal and
Airfield Paint Removal Machine (Ordinance S-45511)

One-time Purchase of SealMaster Machines (Ordinance
S$-45512)

Vehicle Glass Supply, Install, Repair and Tinting -
Contract Recommendation (Ordinance S-45518)

District 8 - Page 203

District 8 - Page 205

District 8 - Page 209

District 8 - Page 211

District 8 - Page 213

District 1 - Page 215

Citywide - Page 217

District 7 - Page 219

Citywide - Page 222

District 7 - Page 223

District 1 - Page 225
District 8

Out of City

Citywide - Page 227

Citywide - Page 228
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City Council Formal Meeting Agenda

April 3, 2019

74

*75

76

*T7

78

79

80

81

82

83

84

Reciprocal Agreement with Waste Management for
Disposal of Solid Waste Material (Ordinance S$-45526)

Water Services Department Small Valve Replacement
Program - Job Order Contracting Services -
4108J0C168 - WS85500400 (Ordinance S-45495)
***REQUEST TO CONTINUE***

Water Services Department Small Valve Replacement
Program - Engineering Services - WS85500400
(Ordinance S-45496)

Remote Facilities General Construction - Job Order
Contracting Services - 4108JOC173 (Ordinance
$-45500) ***REQUEST TO CONTINUE***

West Anthem Water and Wastewater Infrastructure
Improvements - Engineering Services - WS85500416
(WS90500276) (Ordinance S-45502)

Transmission Main Inspection and Assessment
Program - Job Order Contracting Services -
4108J0OC174 (Ordinance S-45508)

Salt River Project Land Use License with City of
Phoenix for Private Residential Subdivision
Development Project - Laveen Gardens (Ordinance
S$-45520)

Transportation Funding for Transportation Projects in
Fiscal Year 2020 (Ordinance S-45533)

Transmission Main Improvements - Construction
Manager at Risk Construction Services - WS85507003
(Ordinance S-45498)

Development Agreement between City of Phoenix and
Granite Creek Farms LLC, for the Lift Station North of
the Northwest Corner of Black Canyon Freeway and

the Central Arizona Project Canal (Ordinance S-45503)

Intergovernmental Agreement with New Magma

Citywide - Page 231

Citywide - Page 232

Citywide - Page 234

Citywide - Page 236

District 1 - Page 238

Citywide - Page 241

District 8 - Page 243

Citywide - Page 245

District 8 - Page 247

District 1 - Page 249

Citywide - Page 251
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City Council Formal Meeting Agenda

April 3, 2019

Irrigation & Drainage District for Groundwater Savings
(Ordinance S-45517)

PLANNING AND ZONING MATTERS

85

86

87

88

89

90

91

92

93

94

Modification of Stipulation Request for Ratification of
Jan. 16, 2019 Planning Hearing Officer Action -
Z-96-06-7

Modification of Stipulation Request for Ratification of
Jan. 16, 2019 Planning Hearing Officer Action -
Z-142-06-7

Final Plat - Sky Crossing - Parcel 10 - 180106 - West of
Black Mountain Parkway and North of Deer Valley Drive

Final Plat - Park Central Amended - 190001 - North of
Catalina Drive and West of Central Avenue

Final Plat - The Corner at Bethany Home & 19th -
180124 - Northeast corner of Bethany Home Road and
19th Avenue

Final Plat - Re-plat of Goldman Ranch Lots 1-6, 80-84 -
180015 - South of Liberty Lane and North of State Route
202, West and East of 27th Place

Final Plat - 28th Street Residences - 180143 - Southwest
Corner of 28th Street and Oak Street

Abandonment of Right-of-Way - V180069A - Southeast
Corner of Cinnabar Avenue and 10th Avenue
(Resolution 21728)

Abandonment of Right-of-Way - V180070A - Southwest
Corner of Ironwood Drive and 9th Avenue (Resolution
21729)

Abandonment of Right-of-Way - V180048A - 915 E.
Missouri Ave. (Resolution 21727)

District 7 - Page 253

District 7 - Page 260

District 2 - Page 264

District 4 - Page 265

District 5 - Page 266

District 6 - Page 267

District 8 - Page 268

District 3 - Page 269

District 3 - Page 270

District 6 - Page 271
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City Council Formal Meeting Agenda

April 3, 2019

95

96

97

98

99

100

101

102

103

104

Abandonment of Easement - V180054A - 6300 N.
Central Ave. (Resolution 21725)

Abandonment of Easement - V180055A - 1809 W.
Southern Ave. (Resolution 21726)

Abandonment of Easement - V180077A - 100 N. 61st
Ave. (Resolution 21730)

PCD Major Amendment - Rezoning Application
Z-275-Y-80-6 - Northwest Corner of 32nd Street and
Amber Ridge Way

Amend City Code - Ordinance Adoption - Rezoning
Application Z-22-16-2 - Approximately 365 Feet East of
the Southeast Corner of 25th Place and Rose Garden
Lane (Ordinance G-6575)

Amend City Code - Ordinance Adoption - Rezoning
Application Z-78-18-2 - Approximately 100 Feet North of
the Northwest Corner of 7th Avenue and Anderson
Drive (Ordinance G-6576)

Amend City Code - Ordinance Adoption - Rezoning
Application Z-87-18-4 - Southeast Corner of Central
Avenue and Indianola Avenue (Ordinance G-6579)
**REQUEST TO WITHDRAW***

Amend City Code - Ordinance Adoption - Rezoning
Application Z-88-18-8 - Approximately 120 Feet East of
the Northeast Corner of 11th Street and Washington
Street (Ordinance G-6572)

Amend City Code - Ordinance Adoption - Rezoning
Application Z-84-18-6 - Approximately 370 Feet South
and 330 Feet West of the Southwest Corner of 7th
Street and Maryland Avenue (Ordinance G-6577)

Amend City Code - Ordinance Adoption - Rezoning

District 6 - Page 272

District 7 - Page 273

District 7 - Page 274

District 6 - Page 275

District 2 - Page 279

District 2 - Page 285

District 4 - Page 292

District 8 - Page 301

District 6 - Page 307

District 6 - Page 313
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City Council Formal Meeting Agenda

April 3, 2019

105

106

Application Z-SP-9-18-6 - Approximately 370 Feet South
of the Southwest Corner of 7th Street and Maryland
Avenue (Ordinance G-6578)

Public Hearing and Resolution Adoption - General Plan
Amendment GPA-DV-2-18-1 (Companion Case
Z-82-18-1) - Approximately 477 Feet South of the
Southeast Corner of 23rd Avenue and Alameda Road
(Resolution 21734)

Public Hearing - Amend City Code and Ordinance
Adoption - Rezoning Application Z-82-18-1 -
Approximately 477 Feet South of the Southeast Corner
of 23rd Avenue and Alameda Road (Ordinance G-6574)

*107 Public Hearing - PCD Major Amendment - Rezoning

Application Z-66-C-96-1 - Northwest Corner of 41st
Drive and Fortune Drive **REQUEST TO CONTINUE***

ADD-ON ITEMS

*108 Amend the Rules of Council Proceedings (Ordinance

G-6580) ***REQUEST TO ADD-ON***

District 1 - Page 320

District 1 - Page 334

District 1 - Page 372

Citywide - Page 392

REPORTS FROM CITY MANAGER, COMMITTEES OR CITY OFFICIALS

CITIZEN COMMENTS

ADJOURN
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 1

For Approval or Correction, the Minutes of the Formal Meeting on Dec. 5, 2018

Summary
This item transmits the minutes of the Formal Meeting of Dec. 5, 2018, for review,
correction and/or approval by the City Council.

The minutes are available for review in the City Clerk Department, 200 W. Washington
St., 15th Floor.

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 2

Mayor and Council Appointments to Boards and Commissions

Summary
This item transmits recommendations from the Mayor and Council for appointment or
reappointment to City Boards and Commissions.

Responsible Department
This item is submitted by the Mayor's Office.
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City of Phoenix
To: City Council Date: April 3, 2019
From: Kate Gallego
Mayor

Subject: BOARDS AND COMMISSIONS — APPOINTEES

The purpose of this memo is to provide recommendations for appointments to the
following Boards and Commissions:

Alhambra Village Planning Committee

Councilwoman Vania Guevara recommends the following individual for appointment:

Jamaar Williams

Mr. Williams is an attorney at the Maricopa County Public Defender’s Office. He is a
resident of District 5 and fills a vacancy on the committee for a term to expire
November 19, 2020.

Public Safety Personnel Retirement System Local Police Pension Board
| recommend the following individual for appointment:

Daren Wunderle

Mr. Wunderle was elected to the PSPRS Local Police Pension Board to serve as a
representative of sworn Police Department Employees and is a Sergeant with the City
of Phoenix Police Department. He fills a vacancy created by the retirement of James
Smith and will fulfill a partial term to expire June 30, 2020.
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 3

Liquor License - Matty G's
Request for a liquor license. Arizona State License Application 51863.

Summary

Applicant
Matthew Gorman, Agent

License Type
Series 12 - Restaurant

Location

18425 N. 51st Ave., Ste. |
Zoning Classification: C-1
Council District: 1

This request is for a new liquor license for a restaurant. This location was previously
licensed for liquor sales and may currently operate with an interim permit.

The 60-day limit for processing this application is April 16, 2019.

Pursuant to A.R.S. 4-203, a spirituous liquor license shall be issued only after
satisfactory showing of the capability, qualifications and reliability of the applicant and
that the public convenience and the best interest of the community will be substantially
served by the issuance. If an application is filed for the issuance of a license for a
location, that on the date the application is filed has a valid license of the same series
issued at that location, there shall be a rebuttable presumption that the public
convenience and best interest of the community at that location was established at the
time the location was previously licensed. The presumption shall not apply once the
licensed location has not been in use for more than 180 days.

Other Active Liquor License Interest in Arizona
The ownership of this business has an interest in other active liquor license(s) in the
State of Arizona. This information is listed below and includes liquor license violations
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Agenda Date: 4/3/2019, Item No. 3

on file with the AZ Department of Liquor Licenses and Control and, for locations within
the boundaries of Phoenix, the number of aggregate calls for police service within the
last 12 months for the address listed.

Matty G's (Series 12)

1958 E. Brown Road, #103, Mesa

Calls for police service: N/A - not in Phoenix
Liquor license violations: None

Sammy D's Saloon (Series 12)

930 E. University Drive, #208, Tempe

Calls for police service: N/A - not in Phoenix
Liquor license violations: None

Public Opinion
No protest or support letters were received within the 20-day public comment period.

Applicant’s Statement

The applicant submitted the following statement in support of this application. Spelling,
grammar and punctuation in the statement are shown exactly as written by the
applicant on the City Questionnaire.

| have the capability, reliability and qualifications to hold a liquor license because:

“I have both currently and in the past owned 6 restaurants that all had liquor licenses
and have had no incidents or violations regarding the sale of liquor. | will personally be
running the day to day operations at this location and have extensive knowledge of the
alcohol industry and the factors that lead to responsible serving of patrons through my
20+ years of bartending and owning restaurants."

The public convenience requires and the best interest of the community will be
substantially served by the issuance of the liquor license because:

“We are Steakburger/All-American Family restaurant that serves award winning
burgers with a vintage sports decor. It is important for families to have the option to
order an alcoholic beverage with their meal for both their enjoyment and to differentiate
Matty G's from the fast food restaurants of the world. Matty G's is a place where
families can enjoy a sit down meal with their families while being served in a
responsible way.”
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Agenda Date: 4/3/2019, Item No. 3

Staff Recommendation

Staff recommends approval of this application noting the applicant must resolve any
pending City of Phoenix building and zoning requirements, and be in compliance with
the City of Phoenix Code and Ordinances.

Attachments
Liquor License Data - Matty G's
Liquor License Map - Matty G's

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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Liquor License Data: MATTY G'S

Liquor License

Description Series 1 Mile 1/2 Mile
Bar 6 2 0
Liquor Store 9 2 0
Beer and Wine Store 10 5 0
Restaurant 12 10 1
Crime Data

Description Average * 1 Mile Average ** 1/2 Mile Average***
Property Crimes 25.68 12.52 10.40
Violent Crimes 4.39 1.43 0.95

*Citywide average per square mile **Average per square mile within 1 mile radius ***Average per square mile within ¥2 mile radius

Property Violation Data

Description Average 1/2 Mile Average
Parcels w/Violations 71 90
Total Violations 126 144
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Census 2010 Data 1/2 Mile Radius

BlockGroup || 2010 Population || Owner Occupied || Residential Vacancy || Persons in Poverty
6160001 924 86 % 7% 7%
6161002 1279 89 % 0% 4%
6162001 1405 82 % 17 % 3%
6162002 1726 84 % 10 % 4%
6180001 2499 85 % 2% 12 %
6181001 1795 84 % 3% 7%
6181002 1569 92 % 0% 6 %
6181003 1271 93 % 6 % 0%
Average 61 % 13 % 19 %
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Liquor License Map: MATTY G'S
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 4

Liquor License - Special Event - Free Serbian Orthodox Church St. Nicholas

Request for a Series 15 - Special Event liquor license for the temporary sale of all
liquors.

Summary

Applicant
Bojo Shestich

Location
11640 N. 16th Place
Council District: 3

Function
Concert/Dance

Date(s) - Time(s) / Expected Attendance
May 18, 2019 - 7 p.m. to Midnight / 200 attendees

Staff Recommendation
Staff recommends approval of this application.

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 5

Liquor License - Spinato’s Pizza
Request for a liquor license. Arizona State License Application 12074706.

Summary

Applicant
Kenneth Spinato, Agent

License Type
Series 12 - Restaurant

Location

1614 E. Bell Road, Ste. 104
Zoning Classification: C-2
Council District: 3

This request is for an acquisition of control of an existing liquor license for a restaurant.
This location is currently licensed for liquor sales. This location requires a Use Permit
to allow outdoor alcoholic beverage consumption.

The 60-day limit for processing this application is April 7, 2019.

Pursuant to A.R.S. 4-203, consideration should be given only to the applicant's
personal qualifications.

Other Active Liquor License Interest in Arizona
The applicant acquiring control does not hold an interest in any other active liquor
license in the State of Arizona.

Public Opinion
No protest or support letters were received within the 20-day public comment period.
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Agenda Date: 4/3/2019, Item No. 5

Applicant’s Statement

The applicant submitted the following statement in support of this application. Spelling,
grammar and punctuation in the statement are shown exactly as written by the
applicant on the City Questionnaire.

| have the capability, reliability and qualifications to hold a liquor license because:
“Yes, | do. Have held the current liquor license since 1993. Only reason for new
application is because of ownership restructuring.”

Staff Recommendation

Staff recommends approval of this application noting the applicant must resolve any
pending City of Phoenix building and zoning requirements, and be in compliance with
the City of Phoenix Code and Ordinances.

Responsible Department

This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 6

Liquor License - Las Islitas De San Blas
Request for a liquor license. Arizona State License Application 47994.

Summary

Applicant
Lilia Ortiz, Agent

License Type
Series 12 - Restaurant

Location

2119 N. 35th Ave.

Zoning Classification: C-2
Council District: 4

This request is for a new liquor license for a restaurant. This location was previously
licensed for liquor sales and may currently operate with an interim permit.

The 60-day limit for processing this application is April 12, 2019.

Pursuant to A.R.S. 4-203, a spirituous liquor license shall be issued only after
satisfactory showing of the capability, qualifications and reliability of the applicant and
that the public convenience and the best interest of the community will be substantially
served by the issuance. If an application is filed for the issuance of a license for a
location, that on the date the application is filed has a valid license of the same series
issued at that location, there shall be a rebuttable presumption that the public
convenience and best interest of the community at that location was established at the
time the location was previously licensed. The presumption shall not apply once the
licensed location has not been in use for more than 180 days.

Other Active Liguor License Interest in Arizona
This applicant does not hold an interest in any other active liquor license in the State of
Arizona.
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Agenda Date: 4/3/2019, Item No. 6

Public Opinion
No protest or support letters were received within the 20-day public comment period.

Applicant’s Statement

The applicant submitted the following statement in support of this application. Spelling,
grammar and punctuation in the statement are shown exactly as written by the
applicant on the City Questionnaire.

| have the capability, reliability and qualifications to hold a liquor license because:

‘I demonstrate the ability to be a responsible person in all aspects of my life. For
example, my reliability shows through my accomplishments, which include receiving a
Bachelor of Arts from Arizona State University and being a law abiding citizen. | have
also completed a liquor management certificate.”

The public convenience requires and the best interest of the community will be
substantially served by the issuance of the liquor license because:

‘I will be able to provide a safe and clean place for my community to eat and consume
alcoholic beverages. | also want to make Las Islitas de San Blas a family-friendly
restaurant with a focus on allowing families to spend time together.”

Staff Recommendation
Staff recommends approval of this application.

Attachments
Liquor License Data - Las Islitas De San Blas
Liquor License Map - Las Islitas De San Blas

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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Liquor License Data: LAS ISLITAS DE SAN BLAS

Liquor License

Description Series 1 Mile 1/2 Mile
Wholesaler 4 4 0
Bar 6 2 0
Beer and Wine Bar 7 3 1
Liquor Store 9 2 1
Beer and Wine Store 10 11 2
Restaurant 12 8 5
Club 14 1 0
Crime Data
Description Average * 1 Mile Average ** 1/2 Mile Average***
Property Crimes 25.68 63.58 59.44
Violent Crimes 4.39 13.19 15.49

*Citywide average per square mile **Average per square mile within 1 mile radius ***Average per square mile within %2 mile radius

Property Violation Data

Description Average 1/2 Mile Average
Parcels w/Violations 70 275
Total Violations 125 439
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Census 2010 Data 1/2 Mile Radius

BlockGroup || 2010 Population || Owner Occupied || Residential Vacancy || Persons in Poverty
1121001 989 53 % 5% 35 %
1121002 1598 60 % 3% 32 %
1121003 1225 54 % 0% 46 %
1122011 2386 70 % 3% 37 %
1122012 2059 55 % 21 % 17 %
1126012 1987 42 % 16 % 47 %
1127004 673 79 % 31 % 33 %
Average 61 % 13 % 19 %
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Liquor License Map: LAS ISLITAS DE SAN BLAS
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 7

Liquor License - MOD Pizza
Request for a liquor license. Arizona State License Application 51606.

Summary

Applicant
Andrea Lewkowitz, Agent

License Type
Series 12 - Restaurant

Location

3350 N. 7th Ave., Ste. 110
Zoning Classification: PUD
Council District: 4

This request is for a new liquor license for a restaurant. This location was not
previously licensed for liquor sales and does not have an interim permit. This location
requires a Use Permit to allow outdoor dining and outdoor alcoholic beverage
consumption. A Use Permit hearing has been scheduled. This business has plans to
open in July 2019.

The 60-day limit for processing this application is April 14, 2019.

Pursuant to A.R.S. 4-203, a spirituous liquor license shall be issued only after
satisfactory showing of the capability, qualifications and reliability of the applicant and
that the public convenience and the best interest of the community will be substantially
served by the issuance. If an application is filed for the issuance of a license for a
location, that on the date the application is filed has a valid license of the same series
issued at that location, there shall be a rebuttable presumption that the public
convenience and best interest of the community at that location was established at the
time the location was previously licensed. The presumption shall not apply once the
licensed location has not been in use for more than 180 days.
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Agenda Date: 4/3/2019, Item No. 7

Other Active Liquor License Interest in Arizona
This information is not provided due to the multiple ownership interests held by the
applicant in the State of Arizona.

Public Opinion
No protest or support letters were received within the 20-day public comment period.

Applicant’s Statement

The applicant submitted the following statement in support of this application. Spelling,
grammar and punctuation in the statement are shown exactly as written by the
applicant on the City Questionnaire.

| have the capability, reliability and qualifications to hold a liquor license because:
“‘Applicant is an experienced licensee committed to upholding the highest standards to
maintain compliance with applicable laws. Managers and staff will be trained in the
techniques of legal and responsible alcohol sales and service.”

The public convenience requires and the best interest of the community will be
substantially served by the issuance of the liquor license because:

“‘MOD Pizza offers its guests a wide variety of 'endless options' customized pizzas,
salads and more. Applicant would like to offer alcoholic beverages to its guests 21 and
over as an incident to the delicious meals served.”

Staff Recommendation

Staff recommends approval of this application noting the applicant must resolve any
pending City of Phoenix building and zoning requirements, and be in compliance with
the City of Phoenix Code and Ordinances.

Attachments
Liquor License Data - MOD Pizza
Liquor License Map - MOD Pizza

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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Liguor License Data: MOD PIZZA

Liquor License

Description Series 1 Mile 1/2 Mile
Government 5 1 0
Bar 6 12 1
Beer and Wine Bar 7 4 0
Liquor Store 9 4 1
Beer and Wine Store 10 13 1
Hotel 11 4 3
Restaurant 12 20 3
Crime Data

Description Average * 1 Mile Average ** 1/2 Mile Average***
Property Crimes 25.68 77.76 85.13
Violent Crimes 4.39 13.21 8.81

*Citywide average per square mile **Average per square mile within 1 mile radius ***Average per square mile within %2 mile radius

Property Violation Data

Description Average 1/2 Mile Average
Parcels w/Violations 71 75
Total Violations 125 99
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Census 2010 Data 1/2 Mile Radius

BlockGroup || 2010 Population || Owner Occupied || Residential Vacancy || Persons in Poverty
1104001 1724 53 % 6 % 33 %
1104002 778 35 % 16 % 12 %
1104003 1439 74 % 7% 37 %
1104004 1344 49 % 16 % 20 %
1105011 551 49 % 20 % 14 %
1105012 1249 13 % 23 % 11 %
1105013 824 16 % 17 % 40 %
1118003 996 65 % 15 % 4 %
1119001 678 96 % 8 % 4%
Average 61 % 13 % 19 %
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Liquor License Map: MOD PIZZA
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City Clerk Department
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 8

Liquor License - Special Event - Arizona Roller Derby Organization

Request for a Series 15 - Special Event liquor license for the temporary sale of all
liquors.

Summary

Applicant
Stephanie Wilhelm

Location
5031 E. Washington St.
Council District: 6

Function
Sporting Event

Date(s) - Time(s) / Expected Attendance
April 13, 2019 - 9 a.m. to 9 p.m. / 500 attendees
April 14, 2019 - 9 a.m. to 9 p.m. / 500 attendees

Staff Recommendation
Staff recommends approval of this application.

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 9

Liquor License - Special Event - Madison District Educational Foundation, Inc.

Request for a Series 15 - Special Event liquor license for the temporary sale of all
liquors.

Summary

Applicant
Amy Marschel

Location
5601 N. 16th St.
Council District: 6

Function
Community Event

Date(s) - Time(s) / Expected Attendance
April 13, 2019 - 6:30 p.m. to 11 p.m. / 300 attendees

Staff Recommendation
Staff recommends approval of this application.

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 10

Liquor License - Special Event - Madison District Educational Foundation, Inc.

Request for a Series 15 - Special Event liquor license for the temporary sale of all
liquors.

Summary

Applicant
Amy Marschel

Location
5601 N. 16th St.
Council District: 6

Function
Art Show

Date(s) - Time(s) / Expected Attendance
April 20, 2019 - 7:30 p.m. to 10 p.m. / 600 attendees

Staff Recommendation
Staff recommends approval of this application.

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 11

Liquor License - Spinato’s Pizza
Request for a liquor license. Arizona State License Application 12079149.

Summary

Applicant
Anthony Spinato, Agent

License Type
Series 12 - Restaurant

Location

5509 N. 7th St.

Zoning Classification: C-2
Council District: 6

This request is for an acquisition of control of an existing liquor license for a restaurant.
This location is currently licensed for liquor sales.

The 60-day limit for processing this application is April 7, 2019.

Pursuant to A.R.S. 4-203, consideration should be given only to the applicant's
personal qualifications.

Other Active Liquor License Interest in Arizona
The applicant acquiring control does not hold an interest in any other active liquor
license in the State of Arizona.

Public Opinion
No protest or support letters were received within the 20-day public comment period.
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Agenda Date: 4/3/2019, Item No. 11

Applicant’s Statement

The applicant submitted the following statement in support of this application. Spelling,
grammar and punctuation in the statement are shown exactly as written by the
applicant on the City Questionnaire.

| have the capability, reliability and qualifications to hold a liquor license because:
“Yes, | do. Have held the current liquor license since 2007. Only reason for new
application is because of ownership restructuring.”

Staff Recommendation
Staff recommends approval of this application.

Responsible Department

This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 12

Liquor License - Spinato’s Pizza
Request for a liquor license. Arizona State License Application 12078531.

Summary

Applicant
Anthony Spinato, Agent

License Type
Series 12 - Restaurant

Location

4848 E. Chandler Blvd.
Zoning Classification: C-2
Council District: 6

This request is for an acquisition of control of an existing liquor license for a restaurant.
This location is currently licensed for liquor sales.

The 60-day limit for processing this application is April 7, 2019.

Pursuant to A.R.S. 4-203, consideration should be given only to the applicant's
personal qualifications.

Other Active Liquor License Interest in Arizona
The applicant acquiring control does not hold an interest in any other active liquor
license in the State of Arizona.

Public Opinion
No protest or support letters were received within the 20-day public comment period.
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Agenda Date: 4/3/2019, Item No. 12

Applicant’s Statement

The applicant submitted the following statement in support of this application. Spelling,
grammar and punctuation in the statement are shown exactly as written by the
applicant on the City Questionnaire.

| have the capability, reliability and qualifications to hold a liquor license because:
“Yes, | do. Have held the current liquor license since 2010. Only reason for new
application is because of ownership restructuring.”

Staff Recommendation
Staff recommends approval of this application.

Responsible Department

This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 13

Liquor License - Butler's Easy
Request for a liquor license. Arizona State License Application 06070266.

Summary

Applicant
Samuel Wright, Agent

License Type
Series 6 - Bar

Location

8369 N. 7th St.

Zoning Classification: C-2
Council District: 6

This request is for an ownership and location transfer of a liquor license for a bar. This
location was not previously licensed for liquor sales and does not have an interim
permit. This location requires a Use Permit to allow outdoor alcoholic beverage
consumption.

The 60-day limit for processing this application is April 5, 2019.

Pursuant to A.R.S. 4-203, a spirituous liquor license shall be issued only after
satisfactory showing of the capability, qualifications and reliability of the applicant and
that the public convenience and the best interest of the community will be substantially
served by the issuance. If an application is filed for the issuance of a license for a
location, that on the date the application is filed has a valid license of the same series
issued at that location, there shall be a rebuttable presumption that the public
convenience and best interest of the community at that location was established at the
time the location was previously licensed. The presumption shall not apply once the
licensed location has not been in use for more than 180 days.
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Agenda Date: 4/3/2019, Item No. 13

Other Active Liquor License Interest in Arizona
This applicant does not hold an interest in any other active liquor license in the State of
Arizona.

Public Opinion
No protest or support letters were received within the 20-day public comment period.

Applicant’s Statement

The applicant submitted the following statement in support of this application. Spelling,
grammar and punctuation in the statement are shown exactly as written by the
applicant on the City Questionnaire.

| have the capability, reliability and qualifications to hold a liquor license because:

“I have been a successful business owner in the Phoenix community for over 10 years.
| work with the community to provide various services and give back as often as | can.
| will surround the establishment with a knowledgeable and experienced workforce to
ensure the safety of the patrons, community, and staff. We will train all staff
continuously to keep up to date regulations and requirements at the forefront of our
minds. | have completed the management training required by the DLLC and am
confident in my abilities.”

The public convenience requires and the best interest of the community will be
substantially served by the issuance of the liquor license because:

“Those associated with this business are passionate about providing a friendly
environment and serving quality, boutique wines, beer, and liquor. As a local business,
we believe in supporting other local Phoenix businesses by promoting small batch and
local products and referral programs for other restaurants and nearby businesses. We
want to introduce the community to artisan crafted libations in a calm and comfortable
environment. We believe in bringing community members together to share in a
common interest.”

Staff Recommendation

Staff recommends approval of this application noting the applicant must resolve any
pending City of Phoenix building and zoning requirements, and be in compliance with
the City of Phoenix Code and Ordinances.

Attachments
Liquor License Data - Butler's Easy
Liquor License Map - Butler's Easy
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Agenda Date: 4/3/2019, Item No. 13

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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Liquor License Data: BUTLER'S EASY

Liquor License

Description Series 1 Mile 1/2 Mile
Microbrewery 3 1 0
Bar 6 5 1
Beer and Wine Bar 7 3 1
Liquor Store 9 5 1
Beer and Wine Store 10 9 1
Restaurant 12 15 2
Crime Data

Description Average * 1 Mile Average ** 1/2 Mile Average***
Property Crimes 26.92 55.17 57.43
Violent Crimes 461 10.05 6.79

*Citywide average per square mile **Average per square mile within 1 mile radius ***Average per square mile within ¥z mile radius

Property Violation Data

Description Average 1/2 Mile Average
Parcels w/Violations 71 97
Total Violations 127 173
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Census 2010 Data 1/2 Mile Radius

BlockGroup || 2010 Population || Owner Occupied || Residential Vacancy || Persons in Poverty

1052002 1702 63 % 7 % 23 %
1052003 1140 66 % 15% 17 %
1052004 2577 44 % 5% 15 %
1053001 1959 84 % 11 % 9%

1053002 1704 34 % 25 % 42 %
1062002 1751 97 % 6 % 1%

1063003 1910 50 % 11 % 42 %
Average 61 % 13 % 19 %
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Liquor License Map: BUTLER'S EASY
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 14

Liquor License - Century Grand
Request for a liquor license. Arizona State License Application 06070054.

Summary

Applicant
Andrea Lewkowitz, Agent

License Type
Series 6 - Bar

Location

3626 E. Indian School Road
Zoning Classification: C-2
Council District: 6

This request is for an ownership and location transfer of a liquor license for a bar. This
location was not previously licensed for liquor sales and does not have an interim
permit. This business is currently being remodeled with plans to open in July 2019.

The 60-day limit for processing this application is April 8, 2019.

Pursuant to A.R.S. 4-203, a spirituous liquor license shall be issued only after
satisfactory showing of the capability, qualifications and reliability of the applicant and
that the public convenience and the best interest of the community will be substantially
served by the issuance. If an application is filed for the issuance of a license for a
location, that on the date the application is filed has a valid license of the same series
issued at that location, there shall be a rebuttable presumption that the public
convenience and best interest of the community at that location was established at the
time the location was previously licensed. The presumption shall not apply once the
licensed location has not been in use for more than 180 days.
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Agenda Date: 4/3/2019, Item No. 14

Other Active Liquor License Interest in Arizona
This applicant does not hold an interest in any other active liquor license in the State of
Arizona.

Public Opinion
No protest or support letters were received within the 20-day public comment period.

Applicant’s Statement

The applicant submitted the following statement in support of this application. Spelling,
grammar and punctuation in the statement are shown exactly as written by the
applicant on the City Questionnaire.

| have the capability, reliability and qualifications to hold a liquor license because:
“‘Applicant is an experienced licensee committed to upholding the highest standards to
mountain compliance with applicable laws. Managers and staff will be trained in the
techniques of legal and responsible alcohol sales and service.”

The public convenience requires and the best interest of the community will be
substantially served by the issuance of the liquor license because:

“From the owners of Barter & Shake, applicant applicant will offer craft cocktails in a
dual-concept bar in a uniquely-designed space. One area will be casual neighborhood-
style, while the other will be a high-end setting. Applicant would like to offer alcoholic
beverages to guests 21 and over.”

Staff Recommendation
Staff recommends approval of this application.

Attachments
Liquor License Data - Century Grand
Liquor License Map - Century Grand

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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Liquor License Data: CENTURY GRAND

Liquor License

Description Series 1 Mile 1/2 Mile
Wholesaler 4 2 0
Bar 6 3 1
Beer and Wine Bar 7 6 2
Liquor Store 9 1 1
Beer and Wine Store 10 9 2
Restaurant 12 37 15
Crime Data

Description Average * 1 Mile Average ** 1/2 Mile Average***
Property Crimes 25.68 48.14 49.68
Violent Crimes 4.39 5.81 4.03

*Citywide average per square mile **Average per square mile within 1 mile radius ***Average per square mile within ¥z mile radius

Property Violation Data

Description Average 1/2 Mile Average
Parcels w/Violations 70 97
Total Violations 125 182
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Census 2010 Data 1/2 Mile Radius

BlockGroup || 2010 Population || Owner Occupied || Residential Vacancy || Persons in Poverty
1082003 1225 76 % 13 % 17 %
1083012 1221 72 % 5% 1%
1083013 982 75 % 18 % 1%
1083021 1229 70 % 16 % 3%
1083022 1824 50 % 13 % 4%
1109011 665 96 % 10 % 13 %
1109021 2609 33 % 21 % 40 %
1109022 2224 39 % 7% 18 %
1110001 781 25 % 11 % 3%
Average 61 % 13 % 19 %
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Liquor License Map: CENTURY GRAND

3626 E INDIAN SCHOOL RD
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 15

Liquor License - Sushi Brokers
Request for a liquor license. Arizona State License Application 51138.

Summary

Applicant
Andrea Lewkowitz, Agent

License Type
Series 12 - Restaurant

Location

4419 E. Indian School Road
Zoning Classification: C-2
Council District: 6

This request is for a new liquor license for a restaurant. This location was previously
licensed for liquor sales and may currently operate with an interim permit.

The 60-day limit for processing this application is April 12, 2019.

Pursuant to A.R.S. 4-203, a spirituous liquor license shall be issued only after
satisfactory showing of the capability, qualifications and reliability of the applicant and
that the public convenience and the best interest of the community will be substantially
served by the issuance. If an application is filed for the issuance of a license for a
location, that on the date the application is filed has a valid license of the same series
issued at that location, there shall be a rebuttable presumption that the public
convenience and best interest of the community at that location was established at the
time the location was previously licensed. The presumption shall not apply once the
licensed location has not been in use for more than 180 days.

Other Active Liquor License Interest in Arizona
The ownership of this business has an interest in other active liquor license(s) in the
State of Arizona. This information is listed below and includes liquor license violations
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Agenda Date: 4/3/2019, Item No. 15

on file with the AZ Department of Liquor Licenses and Control and, for locations within
the boundaries of Phoenix, the number of aggregate calls for police service within the
last 12 months for the address listed.

Twin Peaks (Series 12)

8787 E. Frank Lloyd Wright Blvd., Scottsdale

Calls for police service: N/A - not in Phoenix

Liquor license violations: In August 2018, a fine of $9,000 was paid and a seven day
suspension served for failure to protect the safety of patrons, selling liquor to an
intoxicated or disorderly person and intoxicated on premises for thirty minutes.

Twin Peaks (Series 12)

6922 N. 95th Ave., Glendale

Calls for police service: N/A - not in Phoenix
Liquor license violations: None

Twin Peaks (Series 12)

2135 E. Camelback Road, Phoenix
Calls for police service: 13

Liquor license violations: None

Public Opinion
No protest or support letters were received within the 20-day public comment period.

Applicant’s Statement

The applicant submitted the following statement in support of this application. Spelling,
grammar and punctuation in the statement are shown exactly as written by the
applicant on the City Questionnaire.

| have the capability, reliability and qualifications to hold a liquor license because:
“Applicant is an experienced licensee committed to upholding the highest standards to
maintain compliance with applicable laws. Managers and staff will be trained in the
techniques of legal and responsible alcohol sales and service.”

The public convenience requires and the best interest of the community will be
substantially served by the issuance of the liquor license because:

“Sushi Brokers has served fresh creative sushi and fish in the Arcadia neighborhood
since 2012. Applicant would like to continue to offer guests 21 and over the opportunity
to enjoy alcoholic beverages as an incident to the meals served.”
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Agenda Date: 4/3/2019, Item No. 15

Staff Recommendation
Staff recommends approval of this application.

Attachments
Liquor License Data - Sushi Brokers
Liquor License Map - Sushi Brokers

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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Liquor License Data: SUSHI BROKERS

Liquor License

Description Series 1 Mile 1/2 Mile
Microbrewery 3 1 0
Wholesaler 4 2 2
Bar 6 4 1
Beer and Wine Bar 7 6 3
Liquor Store 9 4 3
Beer and Wine Store 10 4 2
Restaurant 12 30 13
Crime Data

Description Average * 1 Mile Average ** 1/2 Mile Average***
Property Crimes 25.68 41.48 44.79
Violent Crimes 4.39 3.23 4.88

*Citywide average per square mile **Average per square mile within 1 mile radius ***Average per square mile within %2 mile radius

Property Violation Data

Description Average 1/2 Mile Average
Parcels w/Violations 70 85
Total Violations 125 127
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Census 2010 Data 1/2 Mile Radius

BlockGroup || 2010 Population || Owner Occupied || Residential Vacancy || Persons in Poverty
1081001 1849 78 % 1% 7%
1082002 1178 45 % 8% 8 %
1082003 1225 76 % 13 % 17 %
1110001 781 25 % 11 % 3%
1110002 1105 63 % 8% 19 %
1110003 1587 64 % 17 % 24 %
1110004 707 59 % 25 % 0%
1110005 698 88 % 19 % 5%
1111003 2317 84 % 11 % 8%
Average 61 % 13 % 19 %
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Liquor License Map: SUSHI BROKERS

4419 E INDIAN SCHOOL RD
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 16

Liquor License - Dog Haus Biergarten
Request for a liquor license. Arizona State License Application 51528.

Summary

Applicant
Mondher Mahmoud, Agent

License Type
Series 12 - Restaurant

Location

1 E. Washington St., Ste. 120
Zoning Classification: DTC - BC
Council District: 7

This request is for a new liquor license for a restaurant. This location was not
previously licensed for liquor sales and does not have an interim permit.

The 60-day limit for processing this application is April 14, 2019.

Pursuant to A.R.S. 4-203, a spirituous liquor license shall be issued only after
satisfactory showing of the capability, qualifications and reliability of the applicant and
that the public convenience and the best interest of the community will be substantially
served by the issuance. If an application is filed for the issuance of a license for a
location, that on the date the application is filed has a valid license of the same series
issued at that location, there shall be a rebuttable presumption that the public
convenience and best interest of the community at that location was established at the
time the location was previously licensed. The presumption shall not apply once the
licensed location has not been in use for more than 180 days.

Other Active Liguor License Interest in Arizona
This applicant does not hold an interest in any other active liquor license in the State of
Arizona.
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Public Opinion
No protest or support letters were received within the 20-day public comment period.

Applicant’s Statement

The applicant submitted the following statement in support of this application. Spelling,
grammar and punctuation in the statement are shown exactly as written by the
applicant on the City Questionnaire.

| have the capability, reliability and qualifications to hold a liquor license because:

‘I hold myself and any business and associates with the highest level of responsibility.
| always adhere to policy and rules and have a high level of accontability and
standards in everything | am associated with. My 15 years in managment and
compliance are something | take very seriously.”

The public convenience requires and the best interest of the community will be
substantially served by the issuance of the liquor license because:

“I have a deep connection for what is happening in my community. | want to provide a
place that community and families can enjoy and find as a local favorite destination for
everyone.”

Staff Recommendation

Staff recommends approval of this application noting the applicant must resolve any
pending City of Phoenix building and zoning requirements, and be in compliance with
the City of Phoenix Code and Ordinances.

Attachments
Liquor License Data - Dog Haus Biergarten
Liquor License Map - Dog Haus Biergarten

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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Liquor License Data: DOG HAUS BIERGARTEN

Liguor License

Description Series 1 Mile 1/2 Mile
Microbrewery | 3 | 3 | 1
Wholesaler | 4 | 1 | 0
Government ” 5 ” 8 ” 5 ‘
Bar | © | 32 | 24 |
Beer and Wine Bar ‘ 7 ‘ 10 ‘ 4 |
Liquor Store ‘ 9 H 2 H 1 ‘
Beer and Wine Store ‘ 10 ” 11 ” 1 I
| Hotel | 1 | 5 | 4
| Restaurant | 12 | 80 | 44
ow E E K |
Crime Data
’ Description H Average * H 1 Mile Average ** H 1/2 Mile Average*** ‘
| Property Crimes “ 26.92 “ 79 “ 98.40 |
| Violent Crimes 4.61 H 24.41 24.52 l

*Citywide average per square mile **Average per square mile within 1 mile radius ***Average per square mile within %2 mile radius

Property Violation Data

’ Description H Average H 1/2 Mile Average ‘

| Parcels w/Violations “ 71 “ 31 ‘

| Total Violations H 126 “ 62 ‘

Census 2010 Data 1/2 Mile Radius

’ BlockGroup H 2010 Population H Owner Occupied H Residential Vacancy H Persons in Poverty ‘

| 1131001 | 1015 | 7% | 8% | 28% |

| 1131002 | 1242 | 3% | 7% | 339% |
1140001 | 1831 | 25% | 20% | 7% |
1141001 | 2299 | 16 % | 37 % l 44 % ‘

| 1142001 | 1321 | 36% | 2% 50 %

| Average l l 61 % l 13 % 19 %
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Liquor License Map: DOG HAUS BIERGARTEN

1 E WASHINGTON ST

; Encanin-b > 7]
- 1t ¥ Encanio -+ = E Shevidan St o
g g cou 2z Pak = g = |l _ i ' E Harvard
> v W d = > E |9k St o i
z o 3 Encanto B9 & G 2 2= 111 = "
E = b= © L £2 ¢ P ]
- o i 5 - = e in -
— .4 o LA} [17] = :: A = = 4L
= - zZ0 p=
= W Palm Ln © A B > zZ o 5 EPamLn i
b ; 8 Z E z i
] +1g E Coronado Rd i
Y [ < -
TRl bl | o e
10 W McDowell R:10 7-6 9 . 10 6
§ W LynwoBGist = E Brill 5t
I W Will etta St E Willetta St 10
- W Culver 5t .

z + E McKinley St |2

= 10 @ F'_IEI’I:I: 5t ;I‘i:

- = B Fil Iror & St'_?- =i Lis
; Z 2 T.u':,rlﬂrS\ ; act

N 20th Ave

5 10 W-Van 6 7 E Van Buren St —4g
Monroe T -6 E Monroe 5t
10 sF 16 6
[ : " |.. 6Ph&enix
10 : W Washingtor| 5t s 5.7 nington-St 10
W-leiferson St— 1 == -
W-Madison 5t
pid 3
« L =
£ >
- o
g 2 T =W Llin = : ;
rant St i_’,:- = - W
= = = = = z &
5 = - - = w
- L. 1| [
10 @ w ! 5 (5] L
== W Mancona 5t | b 2 | p 10 3 P
‘d‘ﬁ"*ﬂﬂin- s | - PR : .g 10—5 =10 l L1 'ﬂ'.l- —s0 £
10 x = o= D
) ~ E i
Al
Fark WPimast | E Pima st 10 6.
W Cocopiqgit = E Cocopah St
10 ot 10 10 nd
= ' E ApacheSt Barnos
- - i — E Durango St Unidos
i 3 - '—-'m‘-‘- Ty
SR : 10 L7 riat 1 _
< ! i 50—
£ i w e
-2 W Watkins St E
" E i
I8 £ E-University Dr 10
] |
o ® i
& | ew Dr
N Date: 2/27/2019
0 02 04 0.8 1.2 1.6

I T N B i

City Clerk Department
Page 62



City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 17

Liquor License - Teaspressa
Request for a liquor license. Arizona State License Application 45358.

Summary

Applicant
Allison Devane, Agent

License Type
Series 10 - Beer and Wine Store

Location

100 W. Portland St., Spc. 108

Zoning Classification: DTC - Roosevelt East
Council District: 7

This request is for a new liquor license for a beer and wine store. This location was not
previously licensed for liquor sales and does not have an interim permit. This location
requires a Use Permit to allow retail liquor sales and outdoor entertainment.

The 60-day limit for processing this application was March 4, 2019. However, the
applicant submitted a written request for more time.

Pursuant to A.R.S. 4-203, a spirituous liquor license shall be issued only after
satisfactory showing of the capability, qualifications and reliability of the applicant and
that the public convenience and the best interest of the community will be substantially
served by the issuance. If an application is filed for the issuance of a license for a
location, that on the date the application is filed has a valid license of the same series
issued at that location, there shall be a rebuttable presumption that the public
convenience and best interest of the community at that location was established at the
time the location was previously licensed. The presumption shall not apply once the
licensed location has not been in use for more than 180 days.
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Other Active Liquor License Interest in Arizona
This applicant does not hold an interest in any other active liquor license in the State of
Arizona.

Public Opinion
No protest or support letters were received within the 20-day public comment period.

Applicant’s Statement

The applicant submitted the following statement in support of this application. Spelling,
grammar and punctuation in the statement are shown exactly as written by the
applicant on the City Questionnaire.

| have the capability, reliability and qualifications to hold a liquor license because:

“My goal is bring added value to the community by providing a place with exceptional
service & an unforgettable experience. | have a background delivering just that and
have been featured on Shark Tank, VOGUE, FORBES, Better Homes & Gardens, etc
for our excellence. | have been able to grow this business to an operation where we
now have 3 locations (one out of state), a wholesale business where we are
purchased by luxury brands like Antropologie & Neiman Marcus, and successfully run
an online business, all with indepent funding.”

The public convenience requires and the best interest of the community will be
substantially served by the issuance of the liquor license because:

“Part of our company mission is 'to serve the communiTEA & deliver our passion & joy,
one cup at a time." Our purpose is to again bring added value to the community. We
love participating & supporting local initiatives as well as doing events to help the
community. We believe that having the liquor license will bring convenience & value to
our neighboring residents. Our landlord & building HOA also higly agrees & event
suggested it based off feedback!”

Staff Recommendation

Staff recommends approval of this application noting the applicant must resolve any
pending City of Phoenix building and zoning requirements, and be in compliance with
the City of Phoenix Code and Ordinances.

Attachments
Liquor License Data - Teaspressa
Liquor License Map - Teaspressa
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Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.

Page 65



Liquor License Data: TEASPRESSA

Liquor License

Description Series 1 Mile 1/2 Mile
Microbrewery 3 3 0
Government 5 8 3
Bar 6 28 7
Beer and Wine Bar 7 14 8
Liquor Store 9 4 1
Beer and Wine Store 10 9 3
Hotel 11 5 1
Restaurant 12 90 32
Club 14 2 0
Crime Data

Description Average * 1 Mile Average ** 1/2 Mile Average***
Property Crimes 25.68 87.18 102.86
Violent Crimes 4.39 19.50 23.88

*Citywide average per square mile **Average per square mile within 1 mile radius ***Average per square mile within % mile radius

Property Violation Data

Description Average 1/2 Mile Average
Parcels w/Violations 69 79
Total Violations 123 146
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Census 2010 Data 1/2 Mile Radius

BlockGroup || 2010 Population || Owner Occupied || Residential Vacancy || Persons in Poverty

1118002 1030 67 % 9% 17 %
1118004 671 62 % 6 % 6 %

1129001 1670 70 % 4% 19%
1129002 815 37 % 22 % 24 %
1130001 1218 23 % 16 % 11 %
1130002 873 29 % 21 % 38 %
1131001 1015 7% 8% 28 %
1131002 1242 3% 7% 33 %
Average 61 % 13 % 19 %
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Liquor License Map: TEASPRESSA

100 W PORTLAND ST
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City Council Formal Meeting

=7
City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 18

Liquor License - Special Event - Liberty Wildlife, Inc.

Request for a Series 15 - Special Event liquor license for the temporary sale of all
liquors.

Summary

Applicant
Margaret Mosby

Location
2600 E. Elwood St.
Council District: 8

Function
Wine Tasting/Tours

Date(s) - Time(s) / Expected Attendance
May 4, 2019 - 4 p.m. to 8 p.m. / 300 attendees

Staff Recommendation
Staff recommends approval of this application.

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 19

Liquor License - Club at PHX
Request for a liquor license. Arizona State License Application 51454.

Summary

Applicant
Andrea Lewkowitz, Agent

License Type
Series 14 - Private Club

Location

3800 E. Sky Harbor Blvd., T4 N4 B15
Zoning Classification: A-1, R-3
Council District: 8

This request is for a new liquor license for a private club. This location was not
previously licensed for liquor sales and does not have an interim permit.

The 60-day limit for processing this application is April 13, 2019.

Pursuant to A.R.S. 4-203, consideration should be given only to the applicant's
personal qualifications.

Other Active Liquor License Interest in Arizona
This applicant does not hold an interest in any other active liquor license in the State of
Arizona.

Public Opinion
No protest or support letters were received within the 20-day public comment period.
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Applicant’s Statement

The applicant submitted the following statement in support of this application. Spelling,
grammar and punctuation in the statement are shown exactly as written by the
applicant on the City Questionnaire.

| have the capability, reliability and qualifications to hold a liquor license because:
“Applicant is an experienced licensee committed to upholding the highest standards to
maintain compliance with applicable laws. Managers and staff will be trained in the
techniques of legal and responsible alcohol sales and service.”

Staff Recommendation
Staff recommends approval of this application.

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 20

Liquor License - Smokes R Us
Request for a liquor license. Arizona State License Application 49787.

Summary

Applicant
Simon Khoury, Agent

License Type
Series 10 - Beer and Wine Store

Location

3400 E. Thomas Road
Zoning Classification: C-2
Council District: 8

This request is for a new liquor license for a Beer and Wine Store. This location was
not previously licensed for liquor sales and does not have an interim permit. This
location requires a Use Permit to allow package liquor sales as an accessory to a
convenience market when located within 300 feet of a residential zoning district.
Zoning clearance for a tobacco oriented retailer is also required for this location.

The 60-day limit for processing this application was April 2, 2019. However, the
applicant has submitted a written request for more time.

Pursuant to A.R.S. 4-203, a spirituous liquor license shall be issued only after
satisfactory showing of the capability, qualifications and reliability of the applicant and
that the public convenience and the best interest of the community will be substantially
served by the issuance. If an application is filed for the issuance of a license for a
location, that on the date the application is filed has a valid license of the same series
issued at that location, there shall be a rebuttable presumption that the public
convenience and best interest of the community at that location was established at the
time the location was previously licensed. The presumption shall not apply once the
licensed location has not been in use for more than 180 days.
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Other Active Liquor License Interest in Arizona
This applicant does not hold an interest in any other active liquor license in the State of
Arizona.

Public Opinion

Three letters containing fifty-two signatures protesting the issuance of this license have
been received and are on file with the City Clerk. The letters are from local residents.
They assert that issuance of a license at this location will have increased negative
impact on the community.

Applicant’s Statement

The applicant submitted the following statement in support of this application. Spelling,
grammar and punctuation in the statement are shown exactly as written by the
applicant on the City Questionnaire.

| have the capability, reliability and qualifications to hold a liquor license because:
“I've managed this type of business for a long time in the State of Massachusetts
never had a violation, | understand and prepare my employees who they can sell
alcohol, no one under the age of 21 is allowed. Thank you.”

The public convenience requires and the best interest of the community will be
substantially served by the issuance of the liquor license because:

“It is a community store and | price my inventory from tobacco to convenience store
items and hopefully liquor to be affordable for our community and | do really care about
our neighborhood. Thank you.”

Staff Recommendation

Staff recommends approval of this application noting the applicant must resolve any
pending City of Phoenix building and zoning requirements, and be in compliance with
the City of Phoenix Code and Ordinances. Staff gave careful consideration to the
protests received, however after reviewing the application in its entirety staff is
recommending approval of this application.

Attachments
Liquor License Data - Smokes R Us
Liquor License Map - Smokes R Us

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the City
Clerk Department.
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Liquor License Data: SMOKES R US

Liquor License

Description Series 1 Mile 1/2 Mile
Microbrewery 3 1 0
Bar 6 5 3
Beer and Wine Bar 7 2 2
Liquor Store 9 6 5
Beer and Wine Store 10 8 5
Restaurant 12 11 3
Crime Data

Description Average * 1 Mile Average ** 1/2 Mile Average***
Property Crimes 26.92 105.44 229.61
Violent Crimes 461 16.85 31.84

*Citywide average per square mile **Average per square mile within 1 mile radius ***Average per square mile within ¥z mile radius

Property Violation Data

Description Average 1/2 Mile Average
Parcels w/Violations 71 137
Total Violations 127 291

Page 74



Census 2010 Data 1/2 Mile Radius

BlockGroup || 2010 Population || Owner Occupied || Residential Vacancy || Persons in Poverty
1108021 948 75 % 27 % 13 %
1109011 665 96 % 10 % 13 %
1109012 2669 23 % 19 % 27 %
1109021 2609 33% 21 % 40 %
1114011 2444 62 % 7% 27 %
1114021 1986 38 % 14 % 27 %
1115022 2109 42 % 7% 17 %
Average 61 % 13 % 19 %
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SO e SO City Council Formal Meeting

Agenda Date: 4/3/2019, Iltem Nos. 21-28

PAYMENT ORDINANCE (Ordinance S-45493) (ltems 21-28)

Ordinance S-45493 is a request to authorize the City Controller to
disburse funds, up to amounts indicated below, for the purpose of
paying vendors, contractors, claimants and others, and providing
additional payment authority under certain existing city contracts. This
section also requests continuing payment authority, up to amounts
indicated below, for the following contracts, contract extensions and/or
bids awarded. As indicated below, some items below require payment
pursuant to Phoenix City Code Section 42-13.

21 Smiths Detection, Inc.

For $61,160.00 in payment authority to purchase two X-Ray Inspection
systems to properly screen the high volume of guests entering the
Phoenix City Council Chambers and Calvin Goode Building for the Police
Department and Office of Homeland Security and Emergency
Management. These two systems allow for identification of various
prohibited items which pose safety hazards. These systems are aligned
with the security improvement plan and are critical in safeguarding
infrastructure and large events against present day threats.

22  Settlement of Claim(s) Zepeda v. City of Phoenix

To make payment of $75,000.00 in settlement of claim in Zepeda v. City
of Phoenix, 18-0634-001 GL BI, for the Finance Department pursuant to
Phoenix City Code Chapter 42.

23 ProRider, Inc.

For $9,000.00 in additional payment authority for Contract 147231 for
bike helmets for the Housing Department. The additional payment
authority is to add the Housing Department to the Street Transportation
Department contract to provide safety helmets to the residents under the
Neighborhood Bike Share Program in the Edison-Eastlake Choice
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Neighborhood Community. Funding is from the Choice Neighborhood
Bike Share Pilot Program Grant. There is no impact to the General Fund.

24  Life Technologies Corporation

For $15,927.00 in payment authority with Life Technologies for the
service and maintenance agreement for two 3500xI Genetic Analyzers
located in the Crime Lab Forensic DNA Section. The 3500xI Genetic
Analyzers are proprietary and have been validated for use with laboratory
reagents to meet national standards. These instruments are critical for
conducting DNA analysis on biological evidence. Service is required to
meet the federal standards for DNA casework laboratories.

25 Combs Construction Company, Inc.

For $350,000.00 in additional payment authority for Agreement 144858,
for Change Order 1 for Project ST85100371-1, Avenida Rio Salado and
Broadway Road, Phase Il for the Street Transportation Department. The
request for payment authority is to address unforeseen conditions on
Broadway Road, from 51st Avenue to 35th Avenue, related to irrigation
and landscape, tree removals, street lighting, retaining walls, a concrete
barrier, traffic signals, and remediation of unsuitable subgrade material
under roadway pavement. This work was not originally included in the
contract.

26 G & G Specialty Contractors, Inc.

For $26,004.03 in additional payment authority for Agreement 146649, for
Change Order 10, for Project AH10150006-E, Pine Tower Apartments
Phase I, remodeling project for the Housing Department. Federal Capital
Funds are being utilized for Phase Il of the building modernization project
and these additional funds will be used for an additional laundry room for
the site, remodeling of the Community Center and other renovation
amenities. These items are enhancements to the original design that are
required to meet code compliance, provide energy efficiency, and
improve life safety issues for the residents of the facility. This project
uses Federal Housing and Urban Development funds. No General Funds
will be used.

27  Combs Construction Company, Inc.

For $350,000.00 in additional payment authority for Agreement 145067
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for Change Order 1, Project ST87600074 for the Grand Canalscape
Phase | Uptown, Gateway North from 15th Avenue to 16th Street, and
36th Street to 40th Street for the Street Transportation Department. This
request for additional payment authority includes work on Grand
Canalscape related to unforeseen conditions such as additional
vegetation removal, canal shoulder grading, and remediation of unsuitable
subgrade soil material. Additionally, in some locations, it was necessary to
modify planned light poles to bollard-style lights due to space constraints
and provide additional lighting in other locations. This work was not
originally included in the contract.

28 Lee R. Bays Concrete & Cooldecking, Inc. doing
business as Lee Bays Supply

For $10,600.00 in payment authority to purchase an Occupational Health
Dynamics Quantifit Testing System for the Water Services Department
(WSD). WSD technicians at remote sites utilize self-contained breathing
apparatus (SCBA) when inspecting, installing, replacing, and repairing
equipment in an environment that has chemicals and dust. The Quantifit
Testing System tests the SCBA respirators to ensure there are no leaks
that allow particles, vapor, or gases into the SCBA masks.
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City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 29

(CONTINUED FROM MARCH 6, 2019) - Temporary Staffing Services -
Requirements Contract (Ordinance S-45422)

Request to authorize the City Manager, or his designee, to enter into a contract with
Accounting & Finance Professionals, Inc., Accurate Placement, L.C., All About People,
Inc., Allstaff Services, Inc., RW Staffing Solutions, LLC, and Scott Business Group,
LLC, to provide temporary staff on an as-needed basis in the amount not to exceed
$27,500,000 over five years, or approximately $5,500,000 annually. Further request
authorization for the City Controller to disburse all funds related to this item.

Summary

Contractors provide temporary staff to all City departments. The primary departments
using the contracts are: Aviation, City Clerk, City Council Office and Office of the
Mayor, Finance, Fire, Housing, Human Services, Information Technology Services,
Neighborhood Services, Planning and Development, Parks and Recreation, Police,
Public Transit, Public Works, Street Transportation and Water Services. Temporary
staff are necessary to fulfill short-term or highly specialized staffing needs throughout
the City. Departments use the most cost effective contract to hire qualified temporary
staff.

Procurement Information

RFQu 19-060 Temporary Staffing Services was conducted as an SBE Reserve
Contract in accordance with Administrative Regulation 1.89. The solicitation was
emailed to 20 vendors. Six offers were received by the Procurement Division on Jan.
11, 2019.

The Deputy Finance Director recommends the offers from Accounting & Finance
Professionals, Inc., Accurate Placement, L.C., All About People, Inc., Allstaff Services,
Inc., RW Staffing Solutions, LLC, and Scott Business Group, LLC to be accepted for
the Qualified Vendor List.

Contract Term
The five-year contract period for these vendors will begin June 1, 2019.
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Financial Impact

The aggregate five-year contract value shall not exceed $27,500,000, or approximately
$5,500,000 annually. The contract value is based on historical spend increased by 10
percent. Funds are available in all City of Phoenix departments' budgets.
Approximately 30 percent of the aggregate contract amount is utilized by enterprise
funded departments.

Responsible Department
This item is submitted by City Manager Ed Zuercher and the Finance Department.
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City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 30

Establish a City of Phoenix Starting Full-Time Wage

Request to authorize the City Manager, or his designee, to establish a minimum hiring
rate of $15.00 per hour for all full-time City of Phoenix employees, effective the first full
pay period of May 2019.

Summary

The City Council, city management and labor organizations are committed to ensuring
employees earn a livable rate of pay. Upon approval, all full-time employees below the
City’s established starting full-time wage of $15.00 will be adjusted to at least the new
rate or to the step in their pay grade closest to, but not lower than, the City’s new
minimum rate, effective the first full pay period of May 2019. Full-time employees hired
after this date will begin at a rate no lower than the City’s established minimum entry
rate of $15.00.

Financial Impact

Approximately 150 full-time employees in 64 active job classifications will be impacted
by this action. The total estimated cost is $525,000 annually, with approximately
$230,000 annually from the General Fund. Based on analysis from the Budget and
Research Department, it has been detemined that this amount can be absorbed within
the existing operating budget using savings from unanticipated vacancies.

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the Human
Resources Department.
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City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 31

Public Comment on the Proposed MOU Between the City of Phoenix and LIUNA,
Local 777 (Unit 1)

Request for City Council to receive public comment on the terms of the proposed
Memorandum of Understanding (MOU) with the Laborers’ International Union of North
America (LIUNA), Local 777 (Unit 1).

Section 2-218 (G) of the Meet and Confer Ordinance provides that a proposed
Memorandum of Understanding (MOU) be filed with the City Clerk following its
ratification by the employee organization and, "At the earliest practicable date
thereafter the City Council of the City of Phoenix shall provide on its agenda an
opportunity for public comment on the terms of the memorandum of understanding
prior to the Council acting thereon."

Responsible Department
This item is submitted by Acting Deputy City Manager Toni Maccarone and the Human
Resources Department.
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City of Phoenix City Council Report

Agenda Date: 4/3/2019, Item No. 32

Approving the MOU Between the City of Phoenix and LIUNA, Local 777 (Unit 1)
(Resolution 21733)

The City of Phoenix has met and conferred with Laborers' International Union of North
America (LIUNA), Local 777 (Unit 1) in accordance with the terms of Section 2-218 of
the City Code, and a Memorandum of Understanding (MOU) has been approved by
the organization's membership. A copy of the proposed MOU has been filed with the
City Clerk and an opportunity for public comment has been requested as an agenda
item preceding this resolution.

Responsible Department

This item is submitted by Acting Deputy City Manager Toni Maccarone and the Human
Resources Department.
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MEMORANDUM OF UNDERSTANDING

2019 - 2021

BETWEEN
LABORERS' INTERNATIONAL UNION
OF NORTH AMERICA,
LOCAL 777, AFL-CIO
AND
CITY OF PHOENIX
COVERING
FIELD UNIT I
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PREAMBLE

Whereas the well-being and morale of employees of the City are benefited by providing
employees an opportunity to participate in the formulation of policies and practices affecting the
wages, hours and working conditions of their employment; and

Whereas the parties hereby acknowledge that the provisions of this Memorandum of
Understanding (hereinafter “Memorandum™) are not intended to abrogate the authority and
responsibility of City government provided for under the statutes of the State of Arizona or the
charter or ordinances of the City except as expressly and lawfully modified herein; and

Whereas the parties agree that the Phoenix Employment Relations Board (PERB) unit
certification reflects that there exists a clear and identifiable community of interest among
employees covered by this Memorandum; and

Whereas the parties, through their designated representatives, met and conferred in good faith
pursuant to the Meet and Confer Ordinance in order to reach agreement concerning wages,
hours, and working conditions of employees in Field Unit I; and

Whereas it is understood by the parties that any hours or fractions of hours spent outside the
employee's work shift in pursuit of rights and benefits provided by this Memorandum, shall not
be counted as hours or time worked for the purpose of calculating and paying overtime;

Now therefore, the City of Phoenix, hereinafter referred to as the "City" and Laborers’
International Union of North America, Local 777, AFL-CIO, hereinafter referred to as the
"Union", having reached this complete agreement concerning wages, hours and working
conditions for the term specified, the parties submit this Memorandum to the City Council of the
City of Phoenix with their joint recommendation that the body resolve to adopt its terms.

Page 88



ARTICLE 1: RIGHTS

Section 1-1. Purpose

It is the purpose of this Memorandum of Understanding (hereinafter "MOU") to continue and
maintain harmonious relations, cooperation and understanding between the City and its
employees; and to set forth the full and entire understanding of the parties reached as a result of
good faith meeting and conferring regarding wages, hours, terms and conditions of employment
of the employees covered hereby, which understanding the parties intend jointly to submit and
recommend for approval and implementation to the Mayor and City Council.

Section 1-1A. Recognition

The City of Phoenix recognizes Laborers’ International Union of North America, Local 777,
AFL-CIO, (hereinafter "Union") as the sole and exclusive meet and confer agent pursuant to the
Meet and Confer Ordinance for all regular employees in positions as certified or hereafter
certified by the Phoenix Employment Relations Board (PERB) as constituting Field Unit I. This
includes the following positions in Unit I:

All regular full-time and part-time field employees employed by the following City of Phoenix
Departments: (1) City Clerk — Mail Room, (2) Human Services — Laborers, (3) Parks &
Recreation — Division Operations, Sports and Turf Management, Specialized Maintenance, and
Aquatics Division, (4) Public Transit — Minibus Operators, (5) Public Works — Solid Waste
Collections and Disposal Divisions, Landfill Operations and Transfer Stations, and (6) Street
Transportation — Street Maintenance Division, Sign Manufacturing, Street Marking and Parking
Meter Sections.

Whenever any words used herein in the masculine, feminine or neuter, they shall be construed as
though they were also used in another gender in all cases where they would so apply.

The City will notify the Union, in writing, thirty (30) calendar days in advance before any new
position or classification is placed permanently within any Field Unit. The parties agree to
consult on the inclusion or exclusion of new classification(s) in Unit I and will thereafter refer
any such matter to PERB for appropriate action.

If any conflict exists between the language in the Administrative Regulations or
employment/department rule and the language of this MOU, the MOU shall prevail.
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Section 1-2. City and Department Rights

A. The Union recognizes that the City has and will continue to retain, whether exercised or not,
the sole and exclusive right to operate, administer and manage its municipal services and
work force performing those services in all respects except as expressly modified by this
MOU.

B. The City Manager and Department Heads have and will continue to retain exclusive
decision-making authority on matters not officially and expressly modified by specific
provisions of this MOU, and such decision making shall not be in any way, directly or
indirectly, subject to the grievance procedure contained herein.

C. The exclusive rights of the City shall include, but not be limited to, the right to determine the
organization of City government and the purpose and mission of its constituent agencies, to
set standards of service to be offered to the public, and through its management officials to
exercise control and discretion over its organization and operations, to establish and effect
Administrative Regulations and employment rules and regulations, consistent with law and
the specific provisions of this MOU to direct its employees, to take disciplinary action for
just cause, to relieve its employees from duty because of lack of work or for other legitimate
reasons, to determine the methods, means and personnel by which the City's services are to
be provided, including the right to schedule and assign work and overtime, and to otherwise
act in the interest of efficient service to the community. Nothing herein shall be construed to
diminish the rights of the City under the Meet and Confer Ordinance.

Section 1-3: Union Rights

A. No employee shall suffer reprisal for the exercise of rights granted by this MOU.
B. Union Release

The Phoenix community benefits from harmonious and cooperative relationships between the
City and its employees. The City and LIUNA Local 777 have negotiated full-time release
positions, and release hours, as an efficient and readily available point of contact for
addressing labor-management concerns. Examples of work performed by the release
positions in support of the City include ensuring representation for unit employees during
administrative investigations and grievance/disciplinary appeal meetings with management;
participating in collaborative labor-management initiatives that benefit the City and the unit
members; serving on City and departmental task forces and committees; facilitating effective
communication between City and Department management and unit employees; assisting
unit members in understanding and following work rules; and administering the provisions of
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the Memorandum of Understanding. The cost to the City for these release positions,
including all benefits, has been charged as part of the total compensation contained in this
agreement in lieu of wages and benefits.

1. Full-Time Release Positions

Three (3) persons designated as official full-time release Union representative for the unit
shall be allowed up to two-thousand eighty (2,080) work hours for each representative per
MOU year to engage in lawful Union activities pursuant to and consistent with this MOU.
The full-time release positions agree to be bound by all City rules and regulations. Time
used for this purpose in excess of two thousand eighty (2,080) hours for each
representative shall be at the expense of the Union and the Union shall reimburse the City
at the employee's hourly rate of pay. The City will pay the employee's full-time fringe
benefits.

The Union shall notify Labor Relations and the appropriate Human Resources Liaison five
(5) working days in advance when requesting release time for the above official
designated Union representatives.

The Union will submit quarterly reports to the Labor Relations Division documenting the
regular work schedules of the release positions and any leave used during the quarter.

Upon return from full-time release, the official Union representative shall be reinstated to
their original location/yard and schedule. If the previous location no longer exists then the
employee will have their choice of location/yard and schedule. Once at the location/yard
the employee will, if applicable, receive an available assignment of route, truck and
partner. They will then have an opportunity to participate in the next future transfer
process in accordance with the department’s transfer policy. In addition, any approved
leave time the employee had scheduled prior to their return to their department shall be
honored by the department.

2. Union Stewards

The Union may designate forty-five (45) Union members as stewards and shall notify the
Labor Relations Administrator of such designations. There shall be no obligation on the
City to change or adjust normal departmental scheduling or assignments of personnel as a
result of such designations. Such designations shall be made from amongst Union
members regularly working at the job sites within the proximate geographic area where
they are intended to provide representation. The Union shall endeavor to be equitable in
the distribution of its stewards.

a) One such representative from the Grievant’s home department may, after the Grievant
and the supervisor were unable to resolve the matter informally (Article 2, Section 2-
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1-A), when the Union is designated by a Grievant as his representative, attend
mutually scheduled grievance meetings and hearings with department representatives
without loss of pay or benefits. Paid release time used for any other purpose, such as
gathering information, interviewing the grievant or witnesses, or preparing a
presentation shall be charged against the bank of Union release hours (Section 1-3 D).

b) City employees who are on duty and are, either witnesses, charging parties, appellants
or grievants and the shop steward representing any such employee from the
employee’s home department, may attend grievance, Civil Service, Phoenix
Employment Relations Board (P.E.R.B.) and Public Works Accident Review Board
meetings on City time provided 1) it is for their particular case which is either
scheduled or on the public meeting agenda for that date and time and 2) Once a
witness testimony has been concluded, or if a grievant, charging party or appellant
once that agenda item has been completed or the grievance meeting concluded, unless
they have made other arrangements in advance with their immediate supervisors
approval, they will promptly return to work. Management reserves the right to restrict
the number of witnesses who can be off of the job at any one time but will cooperate
in rotating witnesses from the workplace so as to minimize the impact to operations
and service to the public. For group grievances the group will be allowed to select no
more than two non-witness grievant representatives to attend the proceeding. These do
not have to be the same group grievant representative for each step or meeting of the
entire proceeding. As a matter of courtesy, employees will give management as much
notice as possible.

¢) Union designated representatives shall be admitted to the buildings and grounds of the
City for the purpose of assisting in the adjustment of grievances and other official
Union business, so long as such will not, in any manner, interfere with any work
operation or the safety and security of any work site. Such representative will check in
with the supervisor involved and will be required to conform with the operational and
safety regulations and procedures as directed by the supervisor.

Bank of Union Release Hours

The Union will be allowed, subject to operational and scheduling factors and four (4)
working days advance request in each instance, a unit total of 4,287.25 hours paid release
time in a bank of release hours per M.O.U. year. Requests for release time shall be
submitted to the Labor Relations Administrator and approval of release time hereunder
shall not be arbitrarily withheld. The cost to the City for these release hours, including
fringe, has been charged as part of the total compensation contained in this agreement in
lieu of wages and benefits. Examples of how these hours are used by the Union include:
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* For Executive Board members to attend meetings of the Executive Board, meetings of
the general membership, and for preparation for negotiations.

* For stewards to provide representation when a steward from the employee’s home
department or a full-time release employee is unavailable.

» For a second representative to attend a grievance or investigative meeting.

* For authorized representatives to attend Union conferences, meetings, seminars,
training classes and workshops so that representatives better understand issues such as
City policies and practices, conflict resolution, labor-management partnerships, and
methods of effective representation.

» For authorized representatives to research and prepare for grievance meetings and
disciplinary hearings.

* For authorized representatives to educate and communicate with unit members in
support of City policies and programs, and participate in City partnerships.

Only one representative may be released from the same work group at the same time. No
representative will be permitted to use more than 420 hours of release time from the bank
of hours in any one MOU year.

Any hours used in excess of the bank of Union release hours must be approved by the
Labor Relations Administrator and the LIUNA Local 777 Lead Business Manager. The
number of hours used in excess of the allowable Union release hours at the end of the contract
term will be deducted from the Union release hours available for the following year. A surplus of
hours will be carried over into the next year to a maximum total Union release of 7500 hours.

a) The Union shall be allowed up to twenty thousand ($20,000) dollars per MOU year to be used
towards LIUNA Local 777-City of Phoenix Apprenticeship Programs to purchase training
materials, uniforms, promotional outreach materials, instructional activities such as schools
and workshops, and any other activity approved by the Human Resources Director or his/her
designee for Unit members approved to participate in the Apprenticeship Programs. These
monies are to be paid to the Union in one lump sum in the first pay period of each MOU year.
The Union will document the nature of the expenditures made for each Unit member approved
to participate in the Apprenticeship Programs. The City Auditor Department may conduct an
audit of the funds designated for the Apprenticeship Programs-periodically. Any payments not
adequately supported by the documentation of expenses, or payments made for activities
outside the scope of this agreement, will be returned to the City by the Union.

At the end of each fiscal year, any money not expended on the Apprenticeship Programs will
be carried over to the next year for continued use in these programs. The funds set aside for
the Apprenticeship Programs will not exceed $30,000 and the City and the Union will discuss
appropriate measures to ensure the Union receives the appropriate economic value.
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b) In recognition of the mutual benefit provided to the City and the Union by the full-time release
positions, the City agrees to pay the Lead Business Agent of the Unit two hundred and eight
overtime hours each MOU year. The two full time Union Representatives will be paid eighty
(80) hours overtime each MOU year. The overtime will be paid on the last paycheck of July
upon request of the Union. The Union shall make such request no later than June 1.

The Union agrees to reimburse the City of Phoenix for the equivalent salary costs plus
fringe benefits on or before the last day of July each MOU year.

C. Unit members may be authorized in advance in writing to engage in lawful Union related
activities during City work hours on a non-paid basis by the City Manager or his designee in
his unrestricted discretion consistent with this MOU.

D. There shall be no use of official time for unit-related activities except as has been expressly
authorized under this MOU. The City reserves the right to deny approval of request for use of
official time for activities not expressly authorized under this MOU. The City shall not
arbitrarily deny requests for use of official time for union activities.

E. Payroll Deductions

1) The City shall deduct from the first and second pay warrants of Union members, in each
month, the regular periodic Union membership dues as certified by an authorized official
of the Union and regular periodic Union sponsored insurance benefits pursuant to the
City's deduction authorization form duly completed and signed by the employee and
transmit such deductions monthly to the Union no later than the fourteenth (14th) day
following the end of the pay period in which the deduction occurs, along with an
alphabetical list of all employees for whom deductions have been made. Such deductions
shall be made only when the Union member's earnings for a pay period are sufficient after
other legally required deductions are made. Authorization for membership dues
deductions herein shall remain in effect during the term hereof unless revoked by the
employee. Revocation of deductions shall be accepted by the City only during the first
week of July or January to be effective the following payroll period. The City will notify
the Union of any revocations submitted to it, consistent with the PERB Ordinance Section
2-214.

In addition, the City shall provide the Union the alphabetical list, including, the last four
digits of the Social Security Number, the active Union deductions list, and the deductions
register on a CD.

If it is determined by a final decision by a court of competent jurisdiction that “Fair Share”
does not violate Arizona State law or the Arizona State Constitution, the Union and City
shall open up this contract to bargain in good faith over the “Fair Share” issue.
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2) The City shall not make dues deductions for unit employees on behalf of any other
employee organization as defined in the Meet and Confer Ordinance, during the term of
this MOU.

3) The City assumes no liability on account of any actions taken pursuant to this section. The
City shall, however, as promptly as technically possible, implement changes brought to its
attention. The City shall, at the written request of the Union during the term of this
agreement, make changes in the amount of deduction hereunder for the general
membership, provided cost for implementing such changes shall be reimbursed by the
Union. This charge shall not apply to submission of new individual authorization cards or
revocations or individual status changes.

F. Facilities and Services

1) The Union may distribute Union authorized materials on the City's premises (buildings
and grounds) before and after scheduled working hours or in non-work areas during
scheduled work hours provided both the employee distributing and the employee receiving
such material are on their own time.

2) The City shall provide the Union with bulletin board space for its sole and exclusive use in
communicating with its members at mutually agreeable locations.

3) Material which is not abusive of any person or organization, which does not violate
Administrative Regulation (A.R.) 2.16, and which is not disruptive of the City's
operations, may be posted or distributed, provided that such material is submitted to the
City and also signed by an authorized official of the Union. The Union may grieve any
refusal by the City to approve posting or distribution of submitted material.

4) The Union shall have the right to meet with new unit employees for the purpose of
informing each such employee of the Union and of that employee's right to have Union
dues deducted from his/her pay warrant. The Human Resources Department will notify the
Union when orientation sessions involving new unit employees are scheduled.

Such opportunity shall be accorded the Union during the new employee orientation (NEO)
sessions conducted by the Human Resources Department, Public Works Orientation
Program (PWOP), and Parks Department new employee orientation (Parks NEO).

G. List of Unit Members

Upon the Union’s filing of a Third Party Data Sharing agreement with the HR Department,
the City shall provide electronically, at no cost, a list of unit members which includes the
following: Emp ID, First Name, Last Name, Initial, Deduct, Service Date, Dept ID,
Department, Job Title, Job Locator Code, Mailing Address, City, State, Zip, Home Phone,
Work Phone.
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Any and all information furnished by the City shall be used by the Union solely for the
purpose of communicating with unit members, other legitimate union purposes, and shall not
be shared with any other individual or organization.

The Union shall have the right to file a grievance on behalf of our member(s) when
personally requested by the member. Filing procedures for grievance shall be those in Article
2, Section 2-1, Grievance Procedure.

Upon written request from the Union, the City will provide specific information from an
employee’s personnel files pertinent to a written grievance, arbitration case or civil service
appeal. The City will also provide all pertinent collective bargaining information requested
by the Union. The information will be supplied to the Union at no charge.

Section 1-4. Rights of Unit Employees

A.

Non-Discrimination

All unit members have the right to have the Union serve as their meet and confer
representative without discrimination based on membership or non-membership in the
Union.

Grievance Representation

All unit members have the right to present their own grievance, in person or by legal counsel
in accordance with Article 2, Section 2-1. A copy of all MOU grievances, filed by anyone
other than a designated official Union representative, shall be sent to the Union office. There
shall be no cost incurred to the Union.

Disciplinary Investigations / NOI Representation

Unit members have the right to be represented by the Union and the Union reserves the right
to provide protection to its members in dealings with the City concerning grievances, and
matters pertaining to their individual employment rights and obligations, and during the
conduct of a management initiated investigatory interview concerning allegations focused on
the employee which may result in disciplinary action against the employee for violation of
City or departmental work rules or regulations.

An interview becomes investigatory when facts or evidence sought by management may
result in any disciplinary action against the employee being interviewed.
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Prior to the employee being interviewed, a supervisor shall advise the employee of the right
to a representative. When discipline is issued, and the incident is discussed with the
employee, the employee shall be advised of their right to representation.

If any unit member is instructed not to speak to anyone regarding an investigation, this
restriction does not apply to speaking to the Union representative. The union representative
may assist and consult with the employee, attempt to clarify the facts or questions asked, and
suggest other employees or witnesses who may have knowledge of the underlying issues.
The union representative cannot impede the progress of the interview.

A unit member under investigation that may lead to a written reprimand, suspension,
demotion or discharge and who is interviewed, will be given a written statement informing
them of the nature of the allegations. The Notice of Inquiry (NOI) shall be used. The
employee has the right to know if their accuser is a City employee or citizen/customer.

Prior to giving the member the above written statement, the supervisor shall also tell the
member they have the right to a Union representative. The written statement shall also notify
the member that they have the right to have a Union representative attend the investigation
meeting. The member shall also be informed that none of their statements, nor any
information or evidence which is gained by reason of such statements, can be issued against
them in any criminal proceedings. The written statement shall state that the member
normally has 72 hours (excluding N days) to respond to the Notice of Inquiry. By mutual
agreement, if there are extenuating circumstances, the 72 hours may be extended. The
member or representative may ask for a caucus during the meeting. During the interview, the
interviewer shall instruct the employee and the union representative that the intent of the
interview is for the employee to provide their own account of the matter under investigation
during questioning. The interviewer may not prohibit the Union representative from
engaging in representation, including assisting and consulting with the employee. The
member shall be allowed to seek advice and counsel from their representative during the
caucus and prior to, during and after the interview. Prior to the conclusion of the meeting, the
member, or representative on behalf of the member, shall have the opportunity to make a
closing statement. Supervisors shall tell the members they normally have 72 hours (excluding
N days) to respond after receipt of the Notice of Inquiry.

If personally requested by a witness, a Union representative may meet with the witness prior
to the witness meeting with the City.

A unit member shall receive a copy of any statement that they are asked to sign.
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A unit member under investigation will be notified in writing every three (3) months as to the
current status of the investigation. Every thirty days, a unit member under investigation may
request a status update. At management’s discretion, the status will be provided either
verbally or in writing. This will include the number of known witnesses still to be
interviewed and an estimated date the investigation will be completed.

1)

2)

3)

4)

5)

. Personnel Files

Any unit member covered hereunder shall, at their request and by appointment, be
permitted to examine their personnel files in the presence of an appropriate supervisory
official of the Department and/or authorize a Union representative to obtain copies of
documents in their personnel files. Said files shall be in a location as specified below, one
per location. These include the main Human Resources Department file, the department
personnel file, and the official department office personnel file contained at the district or
yard office.

No unit member shall have any adverse statements entered into his personnel file without
the member receiving a copy of such statement. Unit members shall acknowledge receipt
of such statement in writing by signing that they received a copy. Signing or initialing is
not an indication of agreement, but solely evidence of receipt.

A unit member may, at his discretion, attach rebuttal statements to any material contained
in his personnel file which may be of a derogatory nature.

All unit employees may request that their home department personnel files, both
electronic and paper versions, be purged of any adverse materials which are three (3)
years or older providing the employee has received no disciplinary action for the same
thing during the one-year period immediately preceding the request. The request must be
in writing and forwarded through official channels. Any adverse materials which are
three (3) years or older, shall be purged from the home department personnel file and
moved to a section marked “Inactive" in the Central HR Department personnel file.
Discipline notices are exempted from these provisions except as described below.

A unit member may request to have documents related to disciplinary actions, which are
ten (10) years or older, removed from their home department personnel file when there
have been no incidents or problems of a similar nature within the ten (10) year period
immediately preceding the request, and the discipline notice will be moved to a section
marked “Inactive” in the Central HR Department personnel file. The term “disciplinary
actions” is defined as:
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a)  Any discipline given a Unit member that resulted in suspension of eighty (80) hours
or less and,

b)  For an infraction which did not result in a criminal charge or actions which did not
include violent or assaultive behavior directed at another person or,

¢) Any infraction that is no longer considered to be a disciplinary matter under current
contemporary department standards in effect at the time of the Unit member’s file
purge request.

E. Fair & Impartial Treatment

All unit members have the right to be treated equally and in a manner, which is fair and
impartial in any matter associated with the rights of unit members under the terms of
this MOU.

F. Notice

A unit member shall be given a minimum of seventy-two (72) hours, excluding weekends, to
confer with his representative prior to responding, either orally or in writing, to any
document presented by the City.

G. Coaching / Supervisory Counseling

A coaching is a verbal discussion with an employee. A coaching is not to be considered a
first offense for purposes of progressive discipline. A written record of a coaching may be
placed in the supervisor’s files for both positive and negative incidences. A coaching is to be
one-on-one. When two (2) or more supervisors are present at the coaching, the employee
shall be advised of their right to representation. An employee may receive more than one (1)
coaching for a similar matter.

A supervisory counseling is a verbal warning that the supervisor shall document in memo
form. A supervisory counseling is not discipline. They are to be used to determine only
notice to the employee. If a supervisory counseling is to be used in any disciplinary or
personnel action or any performance rating, the employee will be given the supervisory
counseling in memo form, that identifies the behavior requiring improvement, the reason for
the improvement, and the consequences of continuing the unacceptable behavior. The memo
will contain a line for the employee’s signature and an above the line statement of “The
employee shall date and sign the supervisory counseling, not as an indication of agreement,
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but solely as evidence of being advised of its existence.” The employee will receive a copy of
the memo.

A supervisory counseling will only be retained in the supervisor’s file. It will not be placed in
the employee’s personnel file. The supervisory counseling will be purged from the
supervisor’s file one (1) year from the date of receipt provided no further incidents of a
similar nature occur during this one (1) year period from the incident. Upon request, a purged
supervisory counseling will be returned to the employee.

. Written Reprimand / Suspension

Upon request, an employee who receives a written reprimand or suspension will receive a
copy of the information upon which the discipline is based.

File Purge
Purging requests apply to all files, in all formats, in all locations.
In the event documentation that is eligible for purging is not purged, it will not be considered

in future disciplinary matters. Discipline over five years old will not be considered in any
process.

. PMG

Although the terms “coaching” or “supervisory counseling” will not be used, the employee’s
behavior or performance which resulted in the “coaching” or “supervisory counseling” can,
along with any other behavior or performance, be discussed in the PMG.

The City shall maintain and provide to each employee at each annual PMG review, a record
of exposure for the following: herbicides and pesticides. Asbestos will be included, provided
the employees are wearing the required protective equipment necessary for asbestos removal.
If an employee is not given his/her PMG by the annual review date, the employee’s merit
increase shall be processed within twenty-one (21) calendar days following the above due
date and be retroactive to the PMG annual review date. (If the PMG is an overall “met”).

. Departmental Policies

The City will notify employees and Unit I of new or revised written City or Departmental
policies affecting unit employees as soon after release as possible. The City shall post on
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their bulletin boards any new policies and/or revisions in City or written department policies
and procedures affecting Unit I employees. Notice shall remain posted for no less than
twenty-one (21) working days. Review of policy and procedure revisions shall be included in
employee group meetings when appropriate and practical to do so.

Section 1-5. Prohibition of Strikes and Lockouts

A. The provisions of the Meet and Confer Ordinance are expressly incorporated herein.

B. The City nor its agents for any reason shall authorize, institute, aid or promote any lockout of
employees covered by this MOU.

Section 1-6. New Positions / Classifications

A. Reclassification Studies
The City shall give notice to the Union within ten (10) working days whenever a
reclassification study relating to a group or work unit belonging to Unit I is undertaken. The
Classification and Compensation Section shall provide the Union with an opportunity to meet
with the person conducting the study prior to preparation of any report or recommendations.
The City shall notify the Union of any Unit I reclassification study thirty (30) calendar days

prior to that study being presented to the Personnel Committee.

The City will notify the Union, in writing, thirty (30) calendar days in advance before any
new position or classification is placed permanently within any field unit.

B. New Classifications

The parties agree to consult on the inclusion or exclusion of new classification(s) in the
bargaining unit and will thereafter refer any such matter to PERB for appropriate action.

C. Classification Changes
The City agrees that except in extraordinary situations it will notify the Union in advance in
writing when significant changes will be made in the duties and responsibilities in position

classification standards resulting in classification changes.

D. Union Requested Job Classification Studies
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The Union may submit written requests for job classification studies to the Human Resources
Department. Requests from the Union will be prioritized with other standing requests.

1) All written requests for classification studies submitted by the Union shall include, but not
be limited to, the following information:

a) A full description of the new duties and responsibilities.

b) A full explanation of why the Union feels the position(s) should be reclassified.

c) A list of comparative positions/ classifications that led to the Union's request.

d) Such other information as is normally considered relevant to a classification review.

2) The results of the audit of any classification study shall be subject to review by the City's
Personnel Committee in accordance with existing procedures.

3) The City will inform the Union when Union-requested classification studies are begun

and will inform the Union in writing of progress of the study at thirty (30) calendar day
intervals.

ARTICLE 2: GRIEVANCE / ARBITRATION / LABOR MANAGEMENT

Section 2-1. Grievance Procedure
It is understood by the parties that the benefits granted by this Article shall not be
interpreted or applied as requiring the employer to count as time worked, any hours or
fractions of hours spent outside the employee’s work shift in pursuit of benefits provide by
this Article. The employer shall count as time worked any hours or fractions of hours spent
within the employee’s regular work shift in pursuit of benefits provided by this Article.
A. Informal Resolution
1. As a matter of good labor-management relations the parties encourage unit
members who believe that they have a bona fide grievance to discuss and attempt to

resolve it with their immediate non-unit supervisor.

2. If the above informal discussion is held and does not resolve the grievance, the unit
member may file a formal grievance in accordance with the following procedure.

B. Definition of Grievance
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1. A grievance is a written allegation by a unit member, submitted as herein specified,
claiming violation(s) regarding the interpretation and/or application of the specific
express terms of this Memorandum for which there is no other specific and formal
method of review; and doesn’t have a fact pattern that has been presented to and
decided upon by the City Manager in a prior grievance. However, disputes specifically
excluded in other Articles of this Agreement from the Grievance and Arbitration
procedure shall not be construed as within the definition set forth above and shall not
be handled in accordance with this procedure. It is agreed that such excluded disputes
are not grievable or arbitrable under the terms of this Article or under this contract.

2. The City continues to retain the format used for grievances, including forms,
technology, etc.

3. A grievance which does not meet the requirements set forth in this Article shall be
null and void, and will not be processed in accordance with this procedure.

. Procedure

All grievances covered by this Article shall be handled exclusively in the following
manner:

A grievance must be reduced to writing, citing the specific Article and Section of this
Memorandum alleged to have been violated.

Step 1

The unit member shall reduce the grievance to writing by signing and completing the
grievance form provided by the City and submit it to the division head, or designee,
within 14 calendar days of the initial commencement of the occurrence being grieved.

The division head, or designee, may investigate, further consider, and discuss the
grievance with the grievant and the grievant’s representative, if any, as deemed
appropriate, and shall, within 14 calendar days of having received the written
grievance, submit a response thereto in writing to the grievant. By mutual agreement,
the parties can agree to skip Step 1 and proceed to Step 2 of the grievance procedure.

Step 2

If the written response of the Step 1 does not result in a resolution of the grievance, the
grievant may appeal the grievance by signing and completing the City form and
presenting it to the department head, or designee within 14 calendar days of the
grievant’s receipt of the Step 1 response.
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The department head, or designee, may further consider and discuss the grievance with
the grievant and the grievant’s representative, if any, as deemed appropriate, and shall,
within 14 calendar days of having received the written grievance, submit a response
thereto in writing to the grievant. By mutual agreement, the parties can agree to skip
Step 2 and proceed to Step 2.5 or Step 3 of the grievance procedure.

3. Step 2.5

After the Step 2 response, but prior to review by the Grievance Committee, the parties
involved may mutually agree to submit the grievance to Labor Relations. The
grievance, as originally written and Step 1 and Step 2 responses, must be submitted to
Labor Relations within 14 calendar days of receipt of the Step 2 response. Labor
Relations shall, within 14 calendar days of the receipt of the grievance, meet with the
department head, or designee, and the grievance and the grievant’s representative, if
any, in an attempt to resolve the grievance. Labor Relations shall then submit a written
response to all parties within 14 calendar days of the meeting.

4. Step3

a. If the written response of the Step 2 (or 2.5 if applicable) does not result in a
resolution of the grievance, the grievant may, within 14 calendar days of the Step 2
response, appeal the grievance by signing and completing the City form and
presenting it to Labor Relations. A Grievance Committee hearing will be scheduled
at which the grievant shall be afforded the opportunity to fully present his position
and to be represented.

The Grievance Committee shall be composed of:

Chairman — A member of the City Manager’s Office designated by the City
Manager.

Member — A City function head on a rotating schedule.

Member — The Union President, or designee.

The Grievance Committee shall submit findings and advisory recommendation(s) to
the City Manager. The City Manager shall make the final determination of the
grievance and submit it in writing to the grievant and his designated representative.

b. If the grievant so elects in writing within the above time limit, in lieu of such hearing
the grievance may be reviewed by an arbitrator. The parties, or their designated
representatives, shall agree on an arbitrator, and if they are unable to agree on an
arbitrator within a reasonable time, either party may request the Federal Mediation
and Conciliation Service to submit to them a list of 7 arbitrators who have had
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experience in the public sector. The parties shall, within 7 calendar days of the
receipt of said list, select the arbitrator by alternately striking names from said list
until one name remains. Such person shall then become the arbitrator. The
arbitrator so selected shall hold a hearing as expeditiously as possible at a time and
place convenient to the parties, and shall be bound by the following:

i. The arbitrator shall be bound by the language of this Memorandum and
departmental rules and regulations consistent therewith in considering any issue
properly before him/her.

ii. The arbitrator shall expressly confine him/herself to the precise issues submitted
to him/her and shall have no authority to consider any other issue not so
submitted to him/her.

iii. The arbitrator shall be bound by applicable State and City law.

iv. The cost of the arbitrator and any other mutually incurred costs shall be borne
equally by the parties.

The arbitrator shall submit findings and advisory recommendations to the City
Manager. The City Manager shall make the final determination of the grievance
and submit it in writing to the grievant and his designated representative.

D. Time Limits

Failure of City Management representatives to comply with time limits specified in
Paragraph C shall entitle the grievant to appeal to the next level of review; and failure
of the grievant to comply with said time limits shall constitute abandonment of the
grievance; except however, that the parties may extend time limits by mutual written
agreement in advance of the deadline.

E. Union Grievance
The Union may, in its own name, file a grievance that alleges violation by the City of the

rights accorded to the Union by the specific terms of Article 1-3 of this Memorandum.
The Union shall file such grievance at Step 3 of this Procedure.

F. Group Grievance

21

Page 105



When more than one unit member claims the same violation of the same rights
allegedly accorded by this Memorandum, and such claims arise at substantially the
same time and out of the same circumstances, a single group grievance may be filed in
the name of all such members. Such group grievances shall be filed at the Step of this
Procedure which provides the lowest level of common supervision having authority
over all named grievants. Each unit member that is a party Grievant must be named
and must sign such group grievance.

G. Employer Grievances

Should they occur as a result of official Union activities or actions, including the failure
to act as required under the terms of this Memorandum, employer grievances will be
presented directly to the Union president or any officer of the Union within 14 days of
the occurrence prompting the grievance. The president, or designee, shall in each case
provide a written answer within 14 days from receipt of the grievance. Unresolved
employer grievances may be submitted to arbitration pursuant to Step 3.

H. Municipal Court
It is understood concerning the administration of this grievance procedure in the
Municipal Court, specifically Step 2 that the designated '"Department Head" is the
Executive Court Administrator, and the '"City Manager's Office" or "City Manager"
shall mean the Presiding Judge, or his designee as provided in the procedure.

Section 2-2. Labor-Management Committee

The benefits granted by this Article shall not be interpreted or applied as requiring the employer
to count as time worked, any hours or fractions of hours spent outside the employee's work shift
in pursuit of benefits provided by this Article. The employer shall count as time worked any
hours or fractions of hours spent within the employee's regular work shift in pursuit of benefits
provided by this Article.

A. There shall be a Labor-Management Committee consisting of a maximum of six (6) Union
committee members, no more than four (4) of whom may be bargaining unit members and
five (5) representatives of the City in addition to the Labor Relations Administrator, or
designee, who shall be Chairman. The purpose of the Committee is to facilitate improved
labor-management relationships by providing a forum for free and informal discussion of
mutual concerns and problems.
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B. The Committee shall meet, at least once a month per MOU year, or more often by mutual
agreement, at mutually agreed upon times. The Committee will meet to discuss matters to be
of a mutual benefit including, but not limited to, methods of improving the level of
productivity when needed. The members shall, upon request for a meeting, provide the
Chairman with proposed agenda items and the Chairman shall provide the members with the
meeting agenda in advance of the meeting.

C. Any signed/dated written Labor/Management agreements with the signatures of the parties
and the Chairman will be binding on the parties for the remaining term of the MOU.

D. If the representative of the Union is a unit member, such representative shall not lose pay or
benefits for meetings mutually scheduled during duty time.

E. During this Memorandum of Understanding, the City and the Union will establish a Labor-
Management Committee dedicated to the discussion of cost analysis for potential contracted
work presently performed by Unit employees, the reduction in force process and any other
matters deemed relevant by the Committee.

F. During this Memorandum of Understanding, the City and the Union will discuss the
following topics at the Labor Management Committee Meetings:

e  Ways to address absenteeism within each department;
e Working hours, and
e CDL Renewal Process.

Section 2-3. Bargaining Unit Work

A. The City will schedule a meeting with the Union, with a minimum of seven calendar days’
notice, except in emergency situations, to discuss management recommendations and basis
for contracting of work presently being performed by unit members, which would directly
result in a reduction in the number of regular unit positions during the term of this agreement.
The meeting will occur prior to any final recommendation to the City Council. Failure by the
City to meet with the Union under this Article may be subject to the Grievance Procedure
(Article 2, Section 2-1) of this MOU. The management recommendation, and final decision
thereon by the City, shall not be subject to the Grievance Procedure (Article 2, Section 2-1.)

B. The Management recommendation, and final decision thereon by the City, shall not be
subject to the Grievance Procedure (Article 2, Section 2-1) of this MOU.
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C.

The City agrees that it will not assign work currently performed by LIUNA represented
employees to non-represented City employees or to employees in any other City of Phoenix
bargaining unit, for a period up to 90 days.

The exception will be when individuals are being placed in an effort to comply with federal
law, in which case the Union will be notified.

By mutual consent, the City and the Union may agree to a time period longer than 90 days.

Section 2-4. Health and Safety Committee

The benefits granted by this Article shall not be interpreted or applied as requiring the employer
to count as time worked, any hours or fractions of hours spent outside the employee's work shift
in pursuit of benefits provided by this Article. The employer shall count as time worked any
hours or fractions of hours spent within the employee's regular work shift in pursuit of benefits
provided by this Article.

A.

The City will continue to undertake all reasonable efforts to provide for employee health and
safety in accordance with the State's Occupational Safety and Health Law.

In order to facilitate this policy, a joint committee entitled "Health and Safety Committee"
shall be established. This Committee shall be composed of two (2) unit employees appointed
by the Union and two (2) City representatives as designated by the City Manager. The
Chairmanship shall rotate among the members.

The Committee shall meet quarterly at mutually scheduled times or more frequently by
mutual agreement to consider on-the-job safety matters referred to it by the existing
departmental safety committees and safety officers, or otherwise coming to its attention, and
shall advise Department Heads and the City Manager concerning on-the-job safety and health
matters.

All written recommendations of the Committee shall be submitted to the Department Head
concerned and to the City Manager.

The Committee shall be guided by the applicable regulations of the State's OSHA agency,
and the City's existing practices and rules relating to safety and health, and formulate
suggested changes.

Employee members of the Committee shall not lose pay or benefits for meetings mutually
scheduled during their duty time.
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Incident Review Board

An Incident Review Board is an effective management tool to minimize injuries and protect
property. The function of an Incident Review Board is to determine if a vehicular or
operational incident is preventable or non-preventable. The City shall establish an Incident
Review Board in each Unit One represented department. Each Incident Review Board
shall have the same rules, and all rules shall be applied in the same manner in each
department.

Section 2-5. Public Outreach & Public/Employee Safety Cross Training

It is understood that bargaining unit members are frequently required to address social service
needs and problems as well as threats to public health and public/employee safety posed in our
streets and parks.

To ensure that bargaining unit members are trained adequately to safely deal directly with
members of the public and to properly refer citizens to appropriate City agencies, all bargaining
unit members shall be cross-trained with public outreach and public/employee safety skills in
accordance with department needs.

Section 2-6. Laborers’ Apprenticeship Projects

A. Gardener Apprenticeship Project

During the term of this MOU, the Union and the City shall establish a Joint Pilot Apprentice
Program for the Gardener classification in the City of Phoenix, entitled “Phoenix Gardener
Apprenticeship Program”.

The Phoenix Gardener Apprenticeship Program shall be organized with a set of standards
established by a five (5) person Joint Apprenticeship Committee (Committee). The
Committee shall be comprised of two (2) Union representatives, two (2) City of Phoenix
Parks and Recreation Department representatives, and one (1) jointly agreed to representative
with appropriate academic, educational, or occupational expertise.

The Phoenix Gardener Apprenticeship Program is designed to prepare individuals, and
produce highly qualified and well trained workers who have solid knowledge as well as
specific, technical job skills for occupations in the skilled trades and crafts. The Joint
Apprenticeship Committee shall award a Certificate of Completion of Apprenticeship to each
apprentice who has successfully completed the Phoenix Gardener Apprenticeship Program.
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B. SWEO Apprenticeship Project

During the term of this MOU, the Union and the City shall establish a Joint Pilot Apprentice
Program for the Solid Waste Equipment Operator classification in the City of Phoenix,
entitled “Phoenix SWEO Apprenticeship Program”.

The Phoenix SWEO Apprenticeship Program shall be organized with a set of standards
established by a five (5) person Joint Apprenticeship Committee (Committee). The
Committee shall be comprised of two (2) Union representatives, two (2) City of Phoenix
Public Works Department representatives, and one (1) City of Phoenix Human Resources
Department Safety Section employee.

The Phoenix SWEO Apprenticeship Program is designed to prepare individuals, and produce
highly qualified and well trained workers who have solid knowledge as well as specific,
technical job skills for occupations in the skilled trades and crafts. The Joint Apprenticeship
Committee shall award a Certificate of Completion of Apprenticeship to each apprentice who
has successfully completed the Phoenix SWEO Apprenticeship Program.

C. Street Maintenance Worker I Apprenticeship Project

During the term of this MOU, the Union and the City shall establish a Joint Pilot
Apprentice Program for the Street Maintenance Worker classification in the City of
Phoenix, entitled “Phoenix Street Maintenance Worker Apprenticeship Program”.

The Phoenix Street Maintenance Worker Apprenticeship Program shall be organized with
a set of standards established by a five (5) person Joint Apprenticeship Committee
(Committee). The Committee shall be comprised of two (2) Union representatives, two (2)
City of Phoenix Streets Department representatives, and one (1) City of Phoenix Human
Resources Department Safety Section employee.

The Phoenix Street Maintenance Worker Apprenticeship Program is designed to prepare
individuals, and produce highly qualified and well trained workers who have solid
knowledge as well as specific, technical job skills for occupations in the skilled trades and
crafts. The Joint Apprenticeship Committee shall award a Certificate of Completion of
Apprenticeship to each apprentice who has successfully completed the Phoenix Street
Maintenance Worker Apprenticeship Program.
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ARTICLE 3: COMPENSATION / WAGES

Various sections of this MOU contain a form of compensation, wages, or benefits that have been
negotiated in good faith and may or may not provide a direct payment of wages or other benefit
to each member. Those forms of compensation, wages, or benefits that do not provide a direct
payment to each unit member have been negotiated in place of a direct payment and costed as
part of the overall economic package. Examples include: life insurance, long term disability
insurance, leave payouts, etc.

Section 3-1. Wages

A.

In year one of the agreement, the economic value of ongoing total compensation
increases will equal 2.0%. In addition to this increase, Unit 1 employees will receive an
early signing incentive of an additional ongoing 0.25% economic value of total
compensation increase for signing a complete contract prior to fact finding hearings.
Unit 1 employees will also receive a one-time payment equal to the economic value of
1.0% total compensation.

1. 2.31% wage increase effective July 2019 for all steps.

2. An additional 0.69% wage increase effective July 2019 applied to step 9 only.

3. One-time payment of $561.00 for each full-time unit member paid in the first
pay cycle of August 2019.

In year two of the agreement, the economic value of ongoing total compensation
increases will equal 1.0%. Unit 1 employees will also receive a one-time payment equal
to the economic value of 1.0% total compensation.

a. 1.17% wage increase effective July 2020 for all steps.
b. One-time payment of $563.00 for each full-time unit member paid in the first
pay cycle of August 2020.

During the term of this MOU the City will provide an annual budget presentation to the
LIUNA Local 777 Chapter Board. This presentation will be scheduled within thirty (30)
days of the final budget being presented to Council.

It is understood that for implementation purposes, the practice of rounding of fractional cents
shall be done in accordance with accepted mathematical and accounting principles.

Notwithstanding the rates of pay set forth in any appendix or attachment to the agreement for
reference, the term "Pay Schedule" shall mean the schedule computed and published by the
Human Resources Department for payroll purposes pursuant to Council Action in the Pay
and Compensation Ordinance.

27

Page 111



Section 3-1A. Productivity Enhancement Pay

In recognition of continuous service and overall performance, the City agrees to the following
longevity-performance pay formula for unit employees.

A. Pay Benefit:

In November 2019, June 2020, November 2020, and May 2021, unit members who meet the
additional qualifications of this section shall qualify for fifty dollars ($50.00) for each full year of
continuous full-time service in excess of five (5) years, up to an annual maximum of fourteen

hundred dollars ($1,400.00) at nineteen (19) years.

In November 2019, June 2020, November 2020, and May 2021, unit members who have
completed at least twenty (20) years of full-time service and who meet the additional
qualifications of this section shall qualify for sixty-five dollars ($65.00) for each full year of
continuous full-time service in excess of five (5) years, up to an annual maximum of eighteen
hundred twenty dollars ($1,820.00).

B. Qualifications:

1) An employee must have completed at least one (1) year of continuous full-time service
at the top step in his pay range. Qualifications for Productivity Enhancement pay are
made in the base class and will not be affected by movement into or out of assignment
positions. As well, Productivity Enhancement pay will not be affected by movements to
positions within the same pay range.

2) An employee must have received a performance rating of overall "Met” on his latest
scheduled performance evaluation on file at the time of the qualifying date. For
employees who are otherwise eligible for Productivity Enhancement pay, an employee
who receives an overall “Not Met” evaluation shall receive another evaluation within
ninety (90) days to one-hundred-twenty (120) days, and if that evaluation is an overall
“Met”, he will be eligible to start receiving Productivity Enhancement pay the first
paycheck for the first full pay period after the next qualifying date. A unit member who
receives an overall “Not Met” rating may appeal by memo through his chain of command
to the Department Head.

3) An employee must be on full-time active status. Employees on industrial leave shall
qualify for this payment for only the first year of the industrial leave. However, the entire

period of industrial leave shall qualify as continuous service when the employee returns
to active employment.
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C. Terms of Payment:

1) The Productivity Enhancement payment will be pro-rated and included each pay period
in the qualifying unit member’s regular paycheck.

2) When a position is reclassified to a higher classification, or when classification is
assigned to a higher pay range, incumbents who are receiving Productivity Enhancement
pay shall be moved to that step of the new range which corresponds the closest to their
combined base pay and previous Productivity Enhancement amount (incumbent’s
annualized payment), and which does not result in a decrease from that total amount. The
placement in the new range will be limited to the maximum step in the range. If the
reclassification or pay range chang