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PREAMBLE

WHEREAS, the parties, through their designated representatives, met and
conferred in good faith pursuant to Ordinance G-3303 in ordermto reach agreement

to the City Council of the City of Phoenix wit
to adopt its terms and take such other actid
provisions.

i,

Section 1-1. G

Whenever
construe

SO apply

sculine, femining or neutral, they shall be
other gender in all cases where they would

Department's .
.and the Union nizes the exclusive right of the Chlef to establlsh and malntam

>Chief have the exclusive right and authority to schedule work and/or
overtime work as required in the manner most advantageous to the City subject to
the express terms of this Memorandum.

C. ltis understood by the parties that every incidental duty connected with operations
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enumerated in job descriptions is not always specifically described; nevertheless, it
is intended that all such duties shall be performed by the employee.

D. The Chief and City Manager reserve the right to discipline
for just cause subject to Civil Service procedures.

rminate empioyees

E. The City and the Chief shall determine and establi
which duties are performed subject to the express i€l

ods and processes by
%Memorandum.

Memorandum.

G. Except as otherwise specifically prov : ; i Chief
retain unqualifiedly all rights and autho

ations of the Department.
However, any such reorg d by the Labor-Management

Committee prior to implemet

The Union recognizes that the

rights and obligations in
fters relating

The inher hief, including those herein
ssly modified”or restricted by a specific

y way directly or indirectly, subject to the

h the rights of the Clty under Section 5 of
s&ons of the Civil Service Rules.

uthori _?‘epresentative has the exclusive right to serve as the
presentatl e of all employees in the Fire Fighter's Unit as certified
loyment Relations Board on July 29, 1976.

g unity benefits from harmonious and cooperative relationships
between the Cily and its employees. The Union plays an important role furthering this
relation nd ultimately improving service to the City and its citizens. Accordingly,
the City and éle Union have negotiated various rights for unit employees as set forth
in this MOU, in exchange for services to the City and in lieu of increased
compensation. These bargained-for rights will promote and improve enhanced
service delivery models and public saféety, along with other tangible benefits to the




City's residents. The Phoenix City Council has determined, and Unit 5 agrees, there
are specific activities that confer a public benefit; a dual public/private purpose or an
exclusively public purpose, for which up to 2 Unit 5 (IAFF) members may be reieased
and will perform these duties under City Business. 2

The City's Labor Relations Administrator or authorized d
for coordinating the City Business. Time. The Labor,

e will be responsible
'S Administrator shall

Administrator documenting the City Busin
vacation leave, sick leave, etc.) used duri

leave, or monetary payment from the Uni
under this Agreement.

City Business Time

The City has determined t
public/private p
should be : it’5 acknowledges its

t.performing the following

unit 1h order to streamline service delivery and ensure timely
f changes in policy or programs. Changes in safety or security
ure will be prioritized.

down costs associated with workers’ compensation, the cost of
g healthcare and the use of sick time, Authorized Employees will assist
bargalnmg members with understanding coordination of benefits.

5. In order to ensure City resources are well coordinated, upon the direction of the
4




E.

City and consent of IAFF, Authorized Employees will participate in various City
committees, labor management meetings, or labor management work groups as
a member of the committee or group.

Participate in Department-authorized or Clty-sponsore orized community
projects and events. :

Represent employees involved in critical incid ime of incident (e.g.,
personal injury related). g

As a means of controlling administrati
employee matters in a large and ¢
matters at the earliest possible st
Employees will assist bargainings
matters related to employer/emplo

Clty and with the go
Zal management’'s request
members/employees and mana

resolving
tithorized
ent in

Legislative, lobbying or political activitie : p’ﬁ)roval of the City Manager

or authorized designeg;

ny of the following

s, without approval of the

A union member who wishes to use City Business time must submit a written

request (e-mail will suffice) as soon as the need for time is known but no later

than 72 hours in advance, when practical, of the time requested to an individual
- ' 5




designated by the Labor Relations Administrator or authorized designee. Any such
request must specify what the time will be used for. A request for City Business time will
be approved only if the-activity has either a dual public/private purpose or an exclusively
public purpose. Upon Labor Relations Administrator approval, Fire Department time
management will be notified of the approved leave for entry intaTelestaff.

G. Union Representatives
1. The Union may designate one (1 ) 493 Executiv

appropriate. The Phoenix Chapter Presi
designations. There shall be no obllgatla
normal departmental scheduling or as
designations.

for any other union
grievant or witnesses,’
shall also be charged a
5, Section 5-5.

will not in any manner
perations of the Department nor adversely

ith the efficier
level of Fire

-related activities except as expressly
1. The Department shall malntaln

Upon the Uniors fili _Third Party Data Sharing Agreement with the Labor
Relations Divi
Ilsting of Union

bers o EClty payroll deduction in July and January during the
nt indicatrng name, mailing address, and job aSS|gnment. The

signed by the Union member, and transmit such deductions to the Union on a monthly
basis; except, however, that such deduction shall be made only when the employee's




earnings for a pay period are sufficient after other legally required deductions are
made. The City shall, at the request of the Union, make changes in the amount of the
deduction hereunder during the term of this Memorandum at cost for implementing
such change. The City shall not make dues deductions for Unit.employees on behalf
of any other employee organization during the term of this prandum. The City
assumes no liability on account of any action taken pur; this paragraph. In
addition, with sufficient notice the Union may request in dues deduction to
either monthly or bi-weekly for the entire membershi : uly 1 or at other times
agreed to by the parties. By filling out and subm %deductton form for
membership dues, each unit member/employe
consenting to the deduction of the stated
from their pay check.

L. The City will continue to provide tho tin boards as designated by
the past exclusively for posting of offici i
abusive of any person or organization, o
In addition, the Union wili be allowed to u
tools to disseminate suc
not be political in nature, r
disruptive of the department’
or his designee, shall review’
distribution.

Department Communlcations
7. Such announcements shall
y person or organization or
hief in charge of personnel,
=communications prior to

M. Nothing her ights under Ordinance G-

that ar gtually beneficial to the City and the Community. This
sometlme/durmg the last 4 weeks of training of said recruits at
my. During such discussions, Union representatives shall avoid
nformation that is political in nature, abusive of any person or
tptive of the Department's operation. City business time will be
this putrpose.

1. The City shall provide the Association with a list of unit members/employees
showing each unit member's/employee’s City employment date and class
employment date.

.




2. Seniority shall be by length of service within a class. If seniority within the class is
not determinative, then length of service with the City shall prevail.

3. Seniority will be applied in conjunction with City of Phoenix Personnel Rule 14.

4. The Department will also post an annual seniority list (beglnmng of the fiscal year)
on the Department’s internal webpage. In addition, ne otional lists for Fire
Engineer and Fire Captain will be posted on the mter; Dpage after they are
certified and finalized by City HR.

Section 1-4. Rights of Unit Employees
A. All employees have the right to have th
the Union or any other organization. WE
grievant” or some derivation of those,

with the term “Unit member/employee.”

not to be represented by the
nd matters pertaining to their

d in either the Supervisory and/or
Employees may. request to




Department File - Personnel File
Document Supervisory File {if applicable) (OFFICIAL FILE)

Maintain original
in file.
Remove annually
provided no further

Coaching’s/Supervisory
Counseling's

Not maintained
in file.

Not maintained
in file.

incidents.
: Maintain: Maintain original
i in file.
Written Reprimands Employee may
equest to inactivate
o years. after 3 years.
in file. a".‘tafl? copy mtam_ original
Suspensions Remove annu Em n 1e.
. ployee may
{otherthan below) prow_ded no fi request fo remove

after 10 years.

Discipline under 21b2,
21b4, 21b5, 21612,
21b13, 21b14, 21b15,
21b18, 21b19, 21b20.

Discipline older than 5 year of i ice . will not be considered for
progressive discipline or prom F P ceptfor the following types of
discipline, whlch may be cons ' smployment (and upon the

atening in attitude, language, or conduct
he City, or the publlc

pearance of favoagsh‘l ora confhct of interest.
- POSSEsSion of a deadly weapon (as defined in ARS 13-3101),

» The emp/ayee is under the influence of alcohol or illegal drugs on the job.

«  The employee has violated City of Phoenix anti-harassment or anti-discrimination
policies.

= The employee committed a violation of the City's Ethics Policy.

9




* The employee’s actions meet the elements of a felony.
* The employee committed an act of dishonesty.

E. Supervisors are encouraged to discuss concerns and att
concerns with a member/employee without utilizing a formal
Supervisors are encouraged to not utilize an investigatory:

a reasonable belief that discipline (a written reprimand gy
information be made during a conversation to attempt to reselve an issue that could
result in discipline, the supervisor will stop the mea an investigatory
process as outlined below. Any interview beg when facts or
evidence sought by the City may result in a di

put members/employees on notice tha
result in discipline, informthe
inform them of their rig 1

- 2. If the City elects to issue
shall apply:

estioning, representation
a representative if they
iscussion during the issuance of the NOI.

any other materiai requested. This
I agreement if there are extenuating

be extended by mutua

3.

t.an investigatory interview, the following shall apply:

membér/employee being interviewed, the member/employee
ised of their right to a representative.

orm will be issued at the meeting.

union representative may assist and consult with  the
mémber/employee, aftempt to clarify the facts or questions asked, and
suggest other members/employees or witnesses who may have knowledge
of the underlying issues. The union representative cannot speak on behalf of the

10




member/employee or impede the progress of the interview.

d. The member/employee or representative may ask for a caucus during the
meeting. Caucuses will be granted for a reasonable timeframe.

e. The interviewer may not prohibit the union repres
representation, including consulting with
member shall be allowed to seek advice fr
during the interview. A caucus will not T
pending. The member/employee wi ort to clarify their
answer after the caucus.

ative from engaging in
mber/empioyee. The
resentative in caucus

ovided with a copy of the interview notes
heir answers and provide any additional

mergency situati
_mlmum of\ 48 hours to arrange for union representatlon When the

ﬁ_cy.Jrs A member/employee may waive the 48-hour time
nt if the memberlemployee is not opting for representation.

S
a. Thé member/employee will be instructed not to speak to anyone regarding
an investigation. This restriction does not apply to the union, the union’s

11




attorney, the member/employee’s family, the member/employee’s attorney,
the investigator, or chain-of-command.

The member/employee will be advised if the inquiry.
or the result of a citizen complaint, employee/co-w:

_supervisor initiated
omplaint, or other.

The member/employee shall also be inforg
afforded to public employees who may a
or whose actions meet the elements of:
U.S. 493, 87 S.Ct. 616 (1967)].

the Garrity protections

. The member/employee will &w all materials

relevant to the investigatio
to an interview.

embers/employees shall NOT be required/compelled to interview
in:an outside investigation by Fire Department Administration or City of
Phoenlx Officials, including City Legal.

6. Unit members/employees will be permitted to apply and/or compete in a transfer

12
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process while in a pending investigation. The transfer process will not be delayed
pending the conclusion of the related investigation.

a transfer, and a
defined time frame.
sfesult in forfeiting the

a. There are times a member/employee is awarde
requirement exists that the new position is occupi J
Often in this circumstance the failure to occu
award of transfer to new position. :

« |If the member/employee is u the requirement to
occupy a position due fo an if igative ] chss then the
member/employee is e sirement until the
conclusion of the invest; \
begins on the day
the conclusion of the

« If the member/employ:
occupy a position

membe
occupy tt

_ ber/emp!oyee receives no
stigation.

meet the requireme
ciplinary reasons the

is understood by the parties that the benefits granted by this Article shall not be
intérpf e applied as requiring the member/employer to count as time worked,
any hours or fractions of hours spent outside the member/employee's work shift in
pursuit of benefits provided by this Article unless otherwise specified in this MOU
the employer shall count as time worked any hours or fractions of hours spent
within the member/employee's regular work shift in pursuit of benefits provided by

13




this Article.

10. A member/employee from Unit 5 in investigative process shall be ftreated
consistent with sworn member/employee from managementin same investigation,
including decision to place on administrative leave. 4

F. Member Discipline

Discipline for
for 56-hour

G. If a terminated member/employee IS F
will be entitled to back pay

Section 1-5. Prohibition of Str

A.

ndone counsel or permit
ties, slow down, disrupt,
tions and procedures of the Department

shall immediately notify the Union that
n shall forthW|th disavow said strike or

Article 2: Grievance/Arbitration/Labor Management

Section 2-1. Grievance Procedures
14

they




It is understood by the parties that the benefits granted by this Article shall not be
interpreted or applied as requiring the employer to count as time worked, any hours or
fractions of hours spent outside the employee's work shift in pursuit of benefits provided
by this Article. The employer shall count as time worked any h r fractions of hours
spent within the employee's regular work shift in pursuit o ﬁ(é provided by this
article.

A. Informal Resolution

1. As a matter of good labor-manageme encourage unit
members/employees who believe tha : {
and attempt to resolve it with their i

2. If the above informal discussion is
unit member/employee may file afo
foliowing procedure.

B. Definition of Grievance

1.

A grlevance |s a wrltte dlle , i rlemployee, submitted as
' ~ - interpretation and/or
' m for which there is

ftcally excluded in other Articles of this
bitration procedure shall not be construed

3. A grlevance WhICh does: -not meet the requirements set forth in this Article shall
be null and d and W!|[ not be processed in accordance with this procedure.

C Procedure

Al ¢ grievances
manner:. -’

\iei'ed by this Article shall be handled exclusively in the following

A gnevance*must be reduced to writing, citing the specific Article and Section of this
Memorandum alleged to have been vioiated.

1. Step 1
15




The unit member/employee shall reduce the grievance to writing by signing and
completing the grievance form provided by the City and submit it to the division head,
or designee, within 14 calendar days of the initial commencement of the occurrence
being grieved. This 14 day timeline shall NOT be applicable te; roll grievances as
members/employees pay periods generate an automatic re§ very two weeks.

=
The division head or designee may investigate fu ider, and discuss the
ny, as deemed
appropriate, and shall, within 14 calendar | d the written
grievance, submit a response thereto in wr

mutual agreement may move the grievang

2. Step?

presenting it to the depa et ithin 14 calendar days of the
grievant's receipt of the S

y "
y written and Step 1-and Step 2 responses, must be submltted
n 14 calendar days of receipt of the Step 2 response. Labor

5t to resolve sthe grievance. Labor Relations shall then submlt a
all parties ‘within 14 calendar days of the meeting.

/response of the Siep 2 (or 2.5 if applicable) does not result in a
reso ution” of the grievance, the grievant may, within 14 calendar days of the
Step 2/response appeal the grievance by signing and completing the City form

and presentlng it to Labor Relations. A Grievance Committee hearing will be

scheduled at which the grievant shall be afforded the opportunity to fully
present his position and to be represented.

16




The Grievance Committee shall be composed of:

Chairman — A member of the City Manager's Office designated by the City
Manager. ‘

2 Members — Mutually agreed upon by City Manager's Office and L.ocal 493.

The Grievance Commiftee shall submit

recommendation(s) to the City Manager. The C
final determination of the grievance and submi
his designated representative.

/g§ and  advisory
ager shall make the
ing to the grievant and

b. If the grievant so elects in writing wit in lieu of such
hearing the grievance may be revi [
designated representatives, shal
to agree on an arbitrator withi
the Federal Mediation and Con
arbitrators who have had experie
within 7 calendar days of the receig
alternately striking naix

&’ name remains. Such person
or so selected shall hold a
hearing as expediti nd place convenient to the

parties, and shall be b

ge iis Memorandum and
ent therewith in considering

Sitrator shé.[j?éubmit findings and advisory recommendations to the
ager. The City Manager shall make the fina! determination of the

ei and submit it in writing to the grievant and his designated

c. TheC| .8 not under any obligation to accept grievances where the City
Manager has previously decided on the same fact pattern.

D. Time Limits'

Failure of City Management representatives to comply with time limits specified in
17




Paragraph C shall entitle the grievant to appeal to the next level of review; and failure
of the grievant to comply with said time limits shall constitute abandonment of the
grievance; except however, that the parties may extend time limits by mutual written
agreement in advance of the deadline.

E. .Union Grievance

The Union may, in its own narhe, file a grievance tha
the rights accorded fo the Union by the speci
Memorandum. The Union shall file-such grievance

violation by the City of
f Article 1-3 of this

F. Group Grievance
When more than one unit member/empli
rights allegedly accorded by this Me

the same time and out of the same cir
filed in the name of all such members

Grievant must be named a

G. Employer Grievances

mutuaily agreed upon times as necessary. The RBO Committee process consists of

a Correlating Team. The Correlating Team includes the following representatives

from Labor and Management: the Fire Chief and Executive Staff (Assistant Fire

Chiefs) and the Union President and Labor Executives. For each initiative mutually

identified in the RBO process, a Committee is established consisting of
18




representatives from labor and management and facilitated by co-chairs. Sub-
committees are further developed to facilitate meetings fo achieve goals as set forth
in the agreed upon initiatives. Throughout the year, Committees and Sub-
Committees will meet regularly to accomplish their RBO initiatives.

C. There shall be a Fire Labor-Management Committee consistr f the Fire Chief and

19




Union President. The Fire Labor-Management Committee provides oversight for the
entire RBO / Labor-Management Process.

D. A standing agenda will be developed. The members shall, i
provide the co-chairs with proposed additional agenda ite
provide the members with the meeting agenda.

vance of a meeting,
the co-chairs will

E. Representatives of the Union on the Committee . pay or benefits for

meetings mutually scheduled during their duty tim

e RBO (Relationships by
! operatlonal efﬁmencses

Objectives) process. These
service dellve and i

% Sectlon 2-2 of Article 2
rlng the employer to count as time worked
e the employee’s work shift in pursuit of
er shall count as paid leave any hours
yee's regular work shift in pursuit of

e interpreted
 or fractions o

the professior:é services of a secretary for the labor-
“[he secretary will be assigned to the community affairs

division of thie
Labor-Manag
determined by

Section 2-3. Productivity Discussions

20




A. Recognizing the need to provide the highest practical level of fire protection and
emergency medical service to the citizens of Phoenix, the City, Fire Department, and
Union, pledge to continue to work towards increasing the productivity of the Phoenix
Fire Department. In a continuing commitment towards increaseg productivity, the joint
Labor-Management Productivity Committee shall meet on asegutar basis during the
term of the M.O.U. to discuss the development of structu ductivity programs
within the Phoenix Fire Department. :

B. The distribution of any demonstrated econom

“as paid leave any hotirs
lar work shift in pursult of

T eHFlreflg ars, Engineers, and Captains, of all ciassmcatzons at the
hlg"'ést occupied step in the pay plan on July 1, 2024, shall be moved
step credted above (top step). Every other member shall be
"accordlngly stepping down one step for every salary review date
‘are behind the top step.

/y 1, 2025, a 5% increase will be applied to Firefighter, Engineer,
(Captain base wages.

B. Additnonally, ,Unlt 5 employees will receive a non-continuous payment of
$5,000.00 for each Unit 5 employee to be paid out on the first full pay periods in August
of 2024 and August 2025.

21




C. The city will complete a ciassification and compensation study before June 30, 2025
and communicate the findings to members/employees.

D. The City will evaluate the American Rescue Plan Act and will provide a {(non-specified)
percentage of premium pay as allowed by the legislation and deemed 3 propriate by the City
Council, balancing the needs of the community and employe

22




£ih[,.lﬂight duty assign

development of a strategic plan for the ARPA funds. The strategic plan will follow
guidelines provided by the Department of Treasury. This language will expire at the
conclusion of the 2021-2023 MOU.

. Employees assigned to, or assigned as rovers to, Special O
search specialists team, and the ARFF program team,
and maintained the leve! of Technician, or equivalent,
education, shali receive Special Ops Team pay. Me
(HMT) and technical rescue (TRT) and assigned toy
trained positions on the heavy rescue squadsan

ns Teams, canine
have also achieved
h specific training and
ertified in both hazmat

as rovers to fill cross

Team Pay no later than 6 months, if th
a training spot in the required entry le
of accepting their team position.

Department has not offered the 7
gcial Operations course within 6

certification (C957 Captains
t have either team pay and
employee has not been offe j
Operations course within 6 months o
team pay for one of the two disc

e 'fcechnical certification
in good stand

seive assignment pay

loyees who meet the Fire Department’s linguistic skill
ied, shall receive a premium of $75.00 per month.

e pay rates set forth’ in Attachment “A” are interpreted to be

‘ s'to steps, corresponding years of service and monthly salaries, -
except that performance. related items including, but not limited to, special merit
increases, special salary adjustments, demotions, assignment pay and extensions in
merit pay anniversary dates resulting from extended leave without pay, industrial and
ts, and reinstatements may alter an employee's step progression
‘as indicated in Attachment “A.”

i and monthly salari

If an émployee is nof given his/her performance evaluation by the annual review date,
the employee may-reéquest his/her meritincrease in writing by sending a memorandum
directly to.the H iman Resources Officer. If the performance evaluation is an overalil
“met,” the requést will be processed within 21 calendar days of submittal and will be
retroactive td'the performance evaluation annual review date.

. Employees assigned by the Fire Chief to staff assignments in authorized staff
positions (40 hours) will be entitled to 10% assignment pay if such assignment is to
23




exceed 2 consecutive pay periods and shall continue to receive such assignment pay
for the duration of such assignment. This provision shall not apply to employees
attending recruit training or employees assigned to limited duty. Employees assigned
to authorized 40-hour staff assignments and who begin rece|vmg¢staff assignment pay
shall also be eligible to continue all other current assignmi pays provided all
required certifications are maintained. Employees assigl 0 limited duty shall
continue to receive holiday pay and FLSA/work weegk: stments (Section 4-1,
Paragraph E, of Article 4) for the duration of their limited ignment, irrespective
of their actual work hours. '

Employees assigned to any 40-hour staff pos i ur or 10 hour
professional development days per year ]
shall decide the days and areas of
through the vacation signup process. Ni
to the full amount of Local 493 days.

ns on C-shift Mondays. In
d Local 493 will identify the
a leap year schedule. The
leap year in 2024:

. The Fire Department's 21-day pay schedule
any leap year, ERSO, South:8hi
first and most appropriate "
following is the schedule tha

t would norfnally be scheduled, however,
to coincide with the 21-day pay schedule

period in'JLIly 24 Unit 5 employees shall be paid Nightwork
all hours worked between 2200 hours and 0600 hours. No
-hourly Nightwork Pay while on paid leave.

24




City of Phoenix by the employees of the Phoenix Fire Department, the City agrees to
implement the following Productivity Enhancement Pay formula for employees:

1. In November of each calendar year and June of each ¢
who have completed at least 7 years of continuous full-§
the additional qualifications specified in Section 3-
$80.00, pro-rated and included each pay
member's/employee’s regular paycheck throu
continuous full-time service in excess of 5 year

ar year, employees
.service and who meet
Article 3 shall be paid-
n.. the qualifying unit
tor each full year of

3. Adjustments to payments will be made
days of the qualifying date

B. An employee must hav
standards" on his latest sc
Resources Department.

“overtime to accm 'as compensatory time up to a maximum of 168 hours for
emp!axees worki 56 hour schedule, or 120 hours for employees working a 40
hourschedul__ :

C. Overhme com ensation shall not be paid twice for the same hours worked.

D. Use of compensatory time shall be in conformance with the requirements of the Fire
Chief and shall take into consideration departmental scheduling and operational
25




factors. Payment for time worked shall be in conformance with the requirements of
the Fire Chief and shall take into consideration departmental scheduling and
operational factors.

E. The provisions of Section 3-2 of Article 3 shall not apply
assigned out-of-class to a non-Unit position.

e an employee is

F. Allocation and opportunities for overtime scussed in the

Labor/Management process.

G. Fire department “peak time” rescues will 0
baS|s This item reflects an agreement be

n overtime
»the Union

capabilities throughout th
staff back rescues and g
than 200 shifts on a rescue
to work on the peak time resc¢
a rotation.

) 16 hours of out-of-class work on a shift for employees will
constitute a fi Vfif of out—of—class assignment pay. There will be no out-of-class pay for
working less than 16 hours.

In order to qualify to be eligible to receive out-of-class assignment pay, employees must

26




complete 8 shifts of out-of-class assignment (16 hour minimum to constitute a full shift).
As an alternative for qualifying only, 192 hours of out-of-class assignment shall satisfy the
minimum qualifications required to become eligible for out-of-class pay. For the 192-hour
qualifier, out-of-class hours must be in increments of no less than Z.Hour:

Employees on a 40-hour schedule will complete 11 shifts minimum of out-of-

class assignment, to satisfy the minimum qualifications

T bility are
paramount for the employee a Public
Safety employee, the process

Industrial Commi

When there is a deni
follow the splnt of th

ontinue the process and to

“practice of a'pp:i‘bving Workers’ Compensation
e current Presumptive Cancer Legislation and
i Laws. Should they meet the minimum
ptive cancer law, the City will issue a letter
Phoenix will cover the claim if denied by the

"'.-th,_,__iprgcess outlined in Section 2 above for cancer recurrences Because the
‘current presumptive cancer legislation does not address the recurrence of cancer,
the city and unit 5 agree to work together with our neighboring City, The Clty of
Glendale, to bring legistation forward that will address this issue.

27




Section 3-6. Sick Leave Conversion at Retirement

The following benefit will apply:

A. Definitions

. "Qualifying Hours" - The minimum number of ag
credits existing on the last day of serwce pnort

and unused sick [eave

unused sick leave credits which are |
4 which the city will compensate t

3. "Base Hourly Rate" - The base hol
retirement to the retiring employee who
program. ‘

B. Benefit and Eligibility

1. An employee that has be ' ave remaining in their
sick. leave 5

the time of retirement, or the 40-hour
fan amount of compensation equal to

minimum of 1,800 qualifying hours or more
ed sick leave at the time of retirement or 40-hour equiva!ent

rs, or 919 hours for 40 hour employees, of unused sick leave may elect to
r a 56 hour unit member/femployee, or 120 hours for a 40 hour unit
€ paid out in a lump sum. Any unit member/employee may only elect to

_ y elect to buy back their hours between July 1 and the last pay period in January
each ﬁsca_ ear.

5. The payments described in numbers 1 through 5 above are not considered Final
Average Salary for purposes of pension calculations.
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6. At time of retirement, all unused vacation hours in an employee’s bank shall be
converted to sick leave hours that are eligible for payout AND tier of eligibility for
payout percentage.

n a written contract
w during the life of the
«henefit shall not be

7. The benefit described in Section 3-6 shall be co
between the city and every Unit 5 member, existin
contract, to confirm its existence at time of reti

future negotiations. Only exceptions are
percentage payout. Any changes shall re
and the member.

C. Administration

ployee who is eiigib:fe-' for
or such other individual or

_compensa
solution.

A.L\ The City shall c t‘mbute an amount equal to 6% of each employee's biweekly gross
i 'pay to the City 1(a) Defined Contribution Plan Pen5|on contributions will be
m de by both th

Optlons'{-P jram; the employee s sick leave payout amounts will be automatically
contributed to{he City’s 401(a) plan. Any excess amount over the Internal Revenue
Code 401(ay pian contribution maximum limits will be automatically contributed into
the City’s 457(b) plan. Any portion of the excess amount that cannot be contributed
to the 457(b) plan because of internal Revenue Code 457(b) plan contribution
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maximum limits will be paid as taxable income. The 401(a) Plan Document as
approved by the Deferred Compensation Board will be the governing document.

Section 3-8. Non-Direct Payment of Compensation or Be

Various sections of this MOU contain a form of compens
have been negotiated in good faith and may or may not
or other benefit to each member. Those forms of cog
do not provide a direct payment to each unit membgr/
place of a direct payment and costed as part of
include: life insurance, long term disability i
release time, etc.

ges, or benefits that
ke tpayment of wages

Conditions

ment process. Fire Investigation employees will be
our schedules that may include a 4/10 or a modified A,

nployees assigned to the modified shift schedule w'iII be required
1 holidays when their regular schedule shift occurs on that day.

practice of us/l/ng sworn Fire Captalns as Fire Investigators.

The Fire Department wili attempt to maintain staffing levels of the Investigations
30




“+. when their train

Section, in order to provide for investigatory needs of the Department. Any future
proposed staffing level recommendations will be discussed through the
labor/management process. A maximum of one vacation shift will be allowed per shift
for those employees assigned to the modified A, B, C shiftischedule, unless pre-
approved by department head or designee.

When an employee is required to change from one t
the Fire Department, the Department shall allow
tours of duty.

chedule to another by
16 hours between

edule shall be 53 ho
ute. Empioyees worki

The work week for employees on a 56-ho
will continue to work the existing 56-ho
56-hour schedule will be compensate.

Employees
 existing

1. The first 53 hours will be paid at the b

2. The 54th hour will be

nderstanding), any missed Locatl 493 Days
ior to the employee s return to the Operations Division.

Schedule
C Shift) and

training on their

Each 56 it employee shall receive 8 shifts off per year, referred to in this MOU
as Local 493’days This will allow for an hour's reduction without specifying a specific
number of hours in this reduction or reducing current rates of pay, FLSA, or hours
reduction pay as specified in Section 4-1, Paragraph E; of Article 4. The rotation
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system shall be worked out between the Fire Chief and the Union President with the
consent of the Labor Relations Division. These Local 493 Days shall be awarded
based on total seniority as a sworn member of the Fire Department Unit 5 employees
may submit a request to work a Local 493 day. Managementimay hire members to
work a Local 493 day in the event the constant staffing pre is utilized to meet
minimum staffing requirements. Employees who work a_ 193 day must work the
entire 24-hour shift and shall be compensated at a g ne and one-half (1'%2)
times their regular rate of compensation, in additi %
shall have the option of being paid cash. or allpv

Section 4-2, Shift Trades

Two (2) employees serving in th
exchange shifts. Shift exchang
payment and cannot be repaid in a
shift exchanges (AWRS) must be

the approval
regulations.

with a Special operations certification (tech) exchanges a shift
er who is not a tech, the member who is a tech is subject to a

Section 4-3. Filling Vacancies

The Fire Chief will endeavor to permanently fill vacancies in regular positions, that are
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duly authorized to be filled, expeditiously within limitations imposed on him by
administrative and operational factors, and thereafter, consistent with applicable Civil
Service Rules, based on length of service by classification when fitness and qualifications
of interested employees for the vacancy are deemed to be equal Fire Chief. When
requested, departmental management shall indicate the reas n employee was or
was not transferred into a vacancy as part of Labg agement Committee
proceedings. "Vacancy" hereunder is defined as a regular o in any position created

i'new regular position

Section 5-1. Health Insuranc

'A. The City and Union agree fc
both single and family cover

rance premiums as imputed income, then
income to the employee.
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2007 and are eligible to retire no later than August 1, 2022, at no less than $202.00
per month. The city also contributes an additional $50 toward City retiree family
medical coverage; this credit is applied directly to the retiree’s premium deduction.
Any employee hired on or after August 1, 2007, regardless of years of service, may
gualify for a Post-Employment Health Plan (PEHP) accoun

D. Additional MERP amounts will be paid to eligible retire ie following categories:

| RETIREE COVERAGE — RETIREE N¢
ADDITIONAL MERP AME -

Retiree or Survivor
Only NOT on
Medicare

MO ORP
COVERAGE

$105

Retiree or Survivor
with family coverage
—all dependent(s)
ON Medicare

$185

’ pay. It is solely at the
ase these amounts in the future.

ge Additional MERP Amounts
‘the City of Phoenix Non Medicare Retiree Health Care Plan the

piartlmpate in the RFP development process as well as the vendor
~ess on selecting a United Health Care Medicare Broker.

( He'alth Care Medicare Suppiement
The United Health Care Retiree Medicare Supplement Plan will not change and will
continue to provide retiree Medicare Supplement coverage.




E. No more than one time per calendar year, the City will provide Unit 5 mutually agreed
upon healthcare data within a reasonable time, once requested.

F. Health Care Plan Participation
During the next 18 months, the city will participate in me
and Benefits representatives to discuss, in good fa
participation in the Health Care Plans currently prov
at the request of the union, not to exceed two pe

ith Local 493 Healthcare

G. Health Savings Account (HSA) Seed I\flone‘=
- HSA Seed Money for individual and family health
member's HSA accounts the first pay inL ase Nnow.

charges covered for preventiv
hall also

35




B. In the event Congress or the State of Arizona passes legislation that considers the
amount the City contributes to health insurance premiums as imputed income, then
the City will consider such contribution as income to the employee.

Section 5-3. Life Insurance

A The City will continue the emst:ng off the jOb and o ind dismemberment

the member’s base annual salary. In addition
in the line of duty insurance of $75,000.00

:the employee’s com
ver the employee’s com
after his shifts

- 2 hours before his shift begins, and

B. inthe event of the death of an employee w
for a period of 2 hours eachy
fnsurance premium for th
consistent with the payment
each employee.

o pay the full monthly health
pendents This policy will be
ation life insurance policy for

Section 5-4. L«

benefit for all full-time, regular wunit

as may be amended (providing that such
U).:.Employees who have been continuously
velve consecutive months are eligible to

5 for employees who have been employed
e day. This benefit will be coordinated with leave payments,

industrial insura
disability provisi

Ju[y 1, 2024 Unit 5 and the City agree that when any city of Phoenix
flreﬁghterlempioyee is undergoing cancer treatment, comfort and stability are
paramount for the employee and his/her family. It is also agreed that for the Public
Safety employee, the process outlined by the Presumptive Cancer Law, the Industrial
36




Commission of AZ (ICA), and the City's Worker's Compensation process must be
followed to stay in compliance with State law and regulations. Since cancer
presumption legislation was passed in August of 2019, the city has worked with the
member/members to approve the claim/claims after a deniak, When there is a denial of
a claim, the city agrees to continue the process and W the spirit of the law by
" covering cancers after completion of the workers’ compensation process. The process
is outlined below. 4

5. The city will continue to foliow its practice of ap f Compensation cancer
and Arizona Workers’

presumptive cancer law, the City will i
Phoenix will cover the claim if denie

ypoint a committee of e;<perts, to
eal. If the denial is upheld the city
ve it processed as approved.

Because the current presumptive
ncer, the C|ty and unit 5 agree
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.authorized

of hours as noted in Section 5-5, Subsection A, 3. These forms will be processed
on July 1, October 1, January 1, and April 1. The voluntary donation will continue
each subsequent year on the second paycheck in July, unless revoked by the
unit member/employee. This donated time is to be use union officers and
representatives for Union-related activities as determ )y the Unit 5 Union
President and Executive Board. It is recognized that z rs negotiated in lieu
of additional pay and benefits have been donated by members of Unit 5 from
their bank of vacation leave. By filling out an A voluntary donation
form, each unit member/employee is clearly a y consentlng to the

ion leave.

5-5.

The maximum number of hours that
hours per fiscal year.

Only members of Uni < O . Unit 5 bank of hours; Unit 5

X representation during administrative
Yy, appeal meetings with management;
erstandlng and foliowmg work rules

classes,
as City

‘.-f"hpractices conflict resolution, labor-management
methods of effective representation, or any other purpose
President or Executive Board.

New Year's Day

Martin Luther King's Birthday

President's Day

Cesar Chavez Birthday (March 31)
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5. Memorial Day

6. Juneteenth Day

7. Independence Day

8. Labor Day

9. Veteran's Day

10. Thanksgiving Day

11. Friday after Thanksgiving

12. Christmas Eve Day (6 hours for 56-hour emp
employees).

13. Christmas Day

0 4 hours for 40-hour

Employees worklng a 56-hour schedule sh
time each holiday.

“Night pay” shall be $3/hr higher on holid
the member who worked the shift for the
falls on. Example: New Year

dditional from 2200-midnight

AND midnight to 0600 on ay would not be paid on

December 31, unless that

‘pay while on‘industrial leave.

b.for employees with less than & years shall
e 40-hour equivalent. Vacation accrual
>.as currently authorized.

be incred
for all othe

straight-ti hourly rate. This benefit shall not exceed a total of 80 hours and may
be used as follows: 40 hours on the last pay period in November and/or May of each
M.O.U. year. E ployees willbonly be permitted to sell back an amount of accrued

vacation hours thaf.,would not/ esult in their total bank of hours to drop below 150 or

upon the work schedule.

Emp!oyees on average earn more vacation hours than there are opportunities to use
them Acidltlon‘ y_f ‘the Fire Department has struggled with staffing apparatus in
' ! en this information, effective July 1, 2024, all employees over their
max carryov_g:rfor vacation will be automatically compensated for every hour they are
over the max carryover on the last pay period of the year. Unit 5 HR Representatives
will work with payroll to develop and implement a mechanism to automate this

process.
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Effective July 1, 2014, and thereafter, an employee who has accrued at least 312
hours, or 223 hours for 40-hour employees, may elect to have 252 hours of vacation
for a 56-hour unit member/employee or 180 hours of vacation for a 40-hour unit
member/employee paid out in a lump sum or converted into their comp bank. Any
unit member/employee may only elect to exercise this benefi es in their career,
and not more than one time in a fiscal year. This paymegt.i§ not considered Final
Average Salary for purposes of pension calculations. & 2 employees may elect
to buy back their hours between July 1 and the last dh.in January each fiscal
year.

Employees who have less than 40 hou
leave. The cost of the personal leave shali &
rate. Such personal leav
on the employee’s pension

_.e Reserves of the United States
-absence from their duties for a period
ears when they are engaged in ordered

/r're Department for additional uniform items, employees will now
,rvalent annual uniform allowance amount of $129.75. Payment of this
uniform allowance will be made on or about August 1 of each MOU vyear. Such
payment will be made to cover the cost of uniforms, maintenance, and cleaning of
such uniforms.
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B. The Fire Department shall fund a civilian position {would consider light duty

personnel) to coordinate the ordering and delivery of uniforms. The logistics, hiring
and assignment process will be determined through our labor management process.

e Terms of next uniform contract, or renewal of existin
from vendor to facility identified by Clothing Commi
to members. :

all include delivery
BO for disbursement

New employees will receive the entire annual unj
the time they are directed to wear and main
allowance, received at the start of the next ;
annual uniform allowance for each month
the first month the employee was direct
of the new fiscal year.

Prior to entering the Fire Academy, the Fi

Recruits with the following:

e 3 short sleeve red shr
(Recru its can select a
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1 red sweatshirt (seasonally dependent)

1 belt

1 pair of OSHA/ANSI approved work boots; and,

All necessary PPE's required to participate in Fire Acagemy functions.

1 approved Class A dress hat
1 approved Class A dress tie
1 approved Class A belf

All necessary PPE

Additionally, any Captain IO,
(Firefighter or Engmeer) assig!
a full Class A (one time

or Firefighter Mentor
demy will be provided

have already received the benefit. Labor and Management will

continue G?rscuss funding options for additional Class A dress uniforms and the
implementation plan for the new uniform {anguage outlined above.

Labor and Management will meet to discuss an implementation plan for the new
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uniform fanguage outlined above.

D. Employees who leave Department employment shall repay to the City the uniform
allowance equal to 1/12 of the annual allowance per month for gach month remaining
in the fiscal year after the last day of the month in whic separation occurs.
Provided, however, that employees who retire after Augus il not be requested
to repay any uniform allowance.

E. Anemployee who has been on extended leave (pail
shall have the next annual uniform allowance
allowance for each month of extended leav: "

.2 months or longer
2 of the annual

Section 5-8. Tuition Reimbursement

A. Employees who participate in the Tuitio
tuition reimbursement pursuant to the follo

must have successfully
/ ch by the Fire Chief

A For each employee the City of Phoenix shall contribute $2.00 per month to a fitness

fund to maintain and purchase fitness equipment for fire stations which has been
. charged against tnit 5's contract. The Fire Department will also contribute $2.00
. each month per. memberto thé fitness fund. The fund will be maintained by the City
~.“and Fire Admlnlstrahon The Health and Fitness labor management committee shall
Brsee the funds and purchase equipment after reviewing input from all Fire

B. The F’h_ en!x e Department Honor Guard is a professional organization that
represents the’Fire Department at official events, memorial services, and fire fighter's
funerals. Through the work of the United Phoenix Fire Fighters Association, a
registered 501c-3 non-profit association (ID#866053047), the Honor Guard provides
public education and community service. To help pay for the expenses incurred by
the Honor Guard members in the performance of their duties, the
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City will contribute twenty-five thousand dollars ($25,000.00) into a fund for each
M.O.U. year. The President of the Union or his designee will manage this fund: The
City Auditor Department may conduct annual audits of this fund. Any payments not
adequately supported by the documentation of expenses will bg returned to the fund
by the Fire Union.

Section 5-10. Worker’'s Compensation

A. Employees who agree to participate in the'-‘ { nent’s. health centers
consultation and rehabilitation programs 0% of their
current rate of pay while off-duty due to an trrent practice
which is a maximum of 1 year per injury; )

B. If there is a disagreement in treatmen
the employee's physician, the (2 physic
decision shall be the final authority. Empl
conditions shall only recejv
maximum monthly rate allo
sick leave, vacation, or com
2/3% and 100%.

ve Act (FMLA) leave shall not run concurrent with leave paid
(e.g. Workers’ Compensation).

B,

Memorandum of Understanding. The City will contribute $68 per
onth, ($31.385 per pay period) into the Fund for the purpose of
provadmg monthly stipend to retirees to apply to the costs of their health and/or
dental msuénce a funeral expense benefit for employees and retirees, and such
other benefits as may be lawfully provided, as determined in the discretion of the
Trustees. The City's contribution will be matched by a $29 per pay period to the same
fund made by each employee.
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The Trust Fund shall be managed and ad mlnlstered by a Board of five (5) Trustees,
selected as follows: :

1. Two (2) Trustees shall be appointed by the City Manager.

2. Two (2) Trustees shall be appointed by the Phoenix
Local 493; and

3. One (1) Trustee, who shall serve as Chairperson
(4) appointed Trustees specified above.

ghters Association,

é selected by the four

tected investm
out5|de indepe

The Trust Fund shall be invested in pruden
with applicable law. The Trusiees may seek
consultation as they shall deem appropria

in compliance
nt advice and

The Fund Trustees may adopt such rule j .
they deem appropriate and are authori:

assigned a notional account wi
All amounts in the Fund togett shall be available for

of Beneflts adopted by

by the level of funding available. In no
in the Plan of Benefits be considered non-

contrlbutlonsi'to‘:the Fund,?"pius interest based on the average annual interest earned

' by the Fund but: ehell recewe no other benefits and have no other claim on the Fund.

nue participation until retlrement and (2) permit participants who
ment to be reinstated in the Fund; either upon such terms and
stees may require.

Upon the death of any employee or retiree, the Fund will provide a benefit to assist
with funeral.eéxpenses in an amount to be determined by the Trustees. The Fund
Trustees may determine to provide to a surviving spouse of a deceased employee or
retiree a monthly stipend for application to the cost of their
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health/dental insurance.

H. The Trustees shall prepare a booklet describing the Plan of Benefits for circulation to
employees and retirees, and shall prepare and circulate, in li manner, a summary
of any modifications made to the Plan of Beneflts during the te f-this Memorandum
of Understanding.

I If the Trust Fund is terminated for any reason, undi
to those individuals (whether active or retired) w
distribution shall be pro rata based on the .am
individuals to the Fund less any disbursem '
Benefits.

shall be distributed

J. Payments to retirees from the Trus
contributions to retiree health insuranc

Section 5-12. Payroll Report

a. A report will be s
total dollar amou

found in paychecks for
of their paycheck. This

. Af.any Article or Seetion of this Memorandum should be held invalid by operation of
of by a final ment of any tribunal of competent jurisdiction, or if compliance
‘of any Article or Section should be restrained by such tribunal,
,/hfs Memorandum shall not be affected thereby. In the event the
2 eourt in Cheatham, et al v. Gordon, is stayed, reversed, vacated, or
otherwise ncg/gwen effect in whole or in part, by any court, then the City agrees to
meet and confer within 30 days of said ruling with Unit 5 {o resolve any additional
issues resulting from the ruling of the court. The basis for negotiations will be the
document dated April 13, 2014, Proposed Unit 5 Addendum.
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B. Itis recognized by the parties that the provisions of the Fair Labor Standards Act are
currently applicable to certain of the wage and premium pay provisions of this M.O.U.,
and that this M.O.U. shall be administered in compliance with the FLSA for so long
as the Act is applicable.

C. Nothing contained in the Memorandum shall preclude
requirements of the Americans with Disabilities Act

es from following the

Section 6-2. Printing of M.O.U.

Printing Ven"dors secured by the Union sha ply with Ordinance G-137: Affirmative

a7




Action Supplier's Ordinance), as may be amended, and Ordinance G-1901 (Affirmative
Action Employment by Contractors, Subcontractors, and Suppliers), as may be amended.
Printing of the M.O.U. shall be done by a Union printer only.

Section 6-3. Fire Watch

A

Whenever a Fire Department employee is required
by a private party, to perform a fire watch, standby,
Code compliance, such opportunities :
members/employees. Such work shall be
qualified and who volunteer for such duty ¢
system approved by the Fire Chief after
no employee accepts such work, or i
to qualified non-Unit employees. [t is uni
1 %2 times the employee s base 40-h
employees are utilized in which case pay
empioyee s base 40 hour rai
"gualified" is defined as fo

arshal or requested

'ff,ered to  Unit
1o those member: at are suitably
“their off-duty hours'

1.

It is intended by the parties hereto that the provisions of this Memorandum shall be
in harmony with the rights, duties, obligations, and responsibilities which by law
devolve upon the City Council, City Manager, Fire Chief, and other City boards and
officials, and these provisions shall be interpreted and applied in such manner.
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The Union recognizes the powers, duties and responsibilities of the Fire Chief as set
forth in the Charter and Ordinances and that pursuant thereto the Fire Chief has the
authority to establish rules and regulations applicable to the operation of the Fire
Department and to the conduct of the employees and officers employed therein,
subject to the express provisions of this Memorandum.

The lawful provisions of this Memorandum are bindin e parties for the term
thereof. The Union having had an opportunity fo ra atters in connection with
the Meet and Confer proceedings resuiting in the Me um:is precluded from
initiating any further meeting and conferring for the f ive to matters
under the control of the Fire Chief, the City € \ :
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IN WITNESS WHEREOF, the parties have sef their hands thjs
<> May, 2023

AN%% . //\:#

Bygah 4Nillingham, President, Phéent Fire Fighters Association Local 493

O

Jason Pétkiser, Assistant Human Resources Director

Ot

Jeff Bafton, Cliy'Manager, City of Phoenix

ATTEST:

Ny ﬂ4 Ao/

Deni%@)ehibafd, )ti y Clerk, City of P

nix

APPROVED AS TO FORM:

¢
S
//(/5 K t f/ A [’/1{/\—/“'—-_—
ACTING. Cit £

¥ Attofney, City of Phoenix

8 2am.
onPerkiser, Assistant HR Director
Mark Gonzales, Assistant Fire Chief
Tim Gammage, Battalion Chief
Mike Malitor, Deputy Chief
Chris Healey, Deputy Chief
Brianna Aceves, Admin. Assistant ]
Jennifer Flaherty, Secretary, (Scribe)

41




ATTACHMENT A
HOURLY PAY RATES

's Meet and Confer
d Council. In addition,
adjustments.

Jnit 5 and the City’s Negotiations team will work together during this y
srocess to insert the 2023 Class and Comp steps adopted by the May
ve will work collaboratively to identify inequities and make any nec

HOURLY PAY RATES

—

56 HOUR

Effective ,

FIREFIGHTER

Upon Graduation
from Academy

$26.510

6 Months
After Graduation
from Academy

$27.160

1% Years
After Graduation
from Academy

$28.370

2 % Years
After Gradu
from Academ

$29.260

3 % Years
After Graduati
from Academy

$30.670

$20°984

$32.300

& After Graduation
- Ifrom Academy

$22.031

$33.920

6. Years
Aﬂer' raduation
from Academy

$23.169

$35.700

74 Years
After Grad tlon

from Acaderny: .

$25.087

$38.630
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40 HOUR

upon assignment

56 HOUR
Effective Effective
July 10, 2023 July 10, 2023
FIREFIGHTER STEP HOURLY HOURLY
PARAMEDIC RATE RATE
Fire Fighter upon
assignment as a 21 $22.031
Paramedic
Fire Fighter '
Paramedic after one 22 $23
year
Fire Fighter
Paramedic after two 23 $24.381 $37.540 -
years
Fire Fighter
Paramedic after 24 $39.330
three years
Fire Fighter
Paramedic after four $42.580
years
o d HOURLY
FIREFIGHTER 80 RATE
Firefighter at Si
upon assignmert 31 $28.390
Fit at Step 2 32 $29.030
$19.637 33 $30.250
- $20.208 34 $31.130
upon assignment o §21182 3 $32.530
Firefighter at Step 6
upon & $22.202 36 $34.180
Firefight
Upon assig $23.248 37 $35.820
Firefighter at
Upon assigNMerT 38 $24.390 38 $37.550
Firefighter at Step 374 4 $26.303 39 $40.510
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upon assignment

56 HOUR 40 HOUR
Effective Effective
July 10, 2023 July 10, 2023
FIREFIGHTER STEP HOURLY HOURLY
SO/PARA RATE RATE
Firefighter
Paramedic at Step 51 $23.248
21 upon assignment
Firefighter
Paramedic at Step 52 $24.
22 upon assignment
Firefighter
Paramedic at Step 53 $25.598 $39.420
23 upon assignment
Firefighter
Paramedic at Step 54 $41.220
24 upon assignment :
Firefighter
Paramedic at Step $44.470
HOURLY
RATE
$30.260
$30.900
$32.100
“Firefighter at Step $91.426 64 $33.000
g .upon assignment ) )
| Firefighter at Step 5 o $22.349 65 ' $34.420
"upo- _assugnment ) ]
$23.416 66 $36.090
$24.466 67 $37.680
upon assngnment
Firefighter at Step $25.605 68 $39.450
upon assignment _
Firefighter at Step 8] 5o $27.522 69 $42.380




56 HOUR 40 HOUR
Effective Effective
July 10, 2023 July 10, 2023
FIREFIGHTER HMT STEP HOURLY HOURLY
&TRT/PARA RATE RATE
Firefighter
Paramedic at Step 81 $24 466
21 upon assignment
Firefighter .
Paramedic at Step 82 $25.0
22 upon assignment
Firefighter .
Paramedic at Step 83 $26.815 $41.300
23 upon assignment
Firefighter
Paramedic at Step 84 $43.090
24 upon assignment :
Firefighter
Paramedic at Step $46.330
HOURLY
RATE
$37.310
$39.280
$27.616 3 | $42.540
HOURLY HOURLY
RATE STEP RATE
$27.850 21 $42.900
Considered fo
increase on 22 $29.962 22 $46.140
anniversary date
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56 HOUR 40 HOUR
Effective Effective
July 10, 2023 July 10, 2023
HOURLY HOURLY
ENGINEER SQ STEP RATE RATE
Engineer upon
assignment 31 $26.718 $41.150
Considered for
increase on 32 $28.835
anniversary date
ENGINEER HOURL?
 SO/PARA STEP RATE
Engineer upon
assignment 51 $29.068 $44.760
Considered for
increase on 52 $48.020
anniversary date
ENGINEER HOURLY
HMT &TRT RATE
Engineer upon
assignment ..’ $43.030
Considered
increase on $46.270
anniversary da
HOURLY
RATE
-4 assignment $30.285 81 $46.640
-} Considered for .
| & e $32.400 82 $49.900
HOURLY HOURLY
RATE STEP RATE
promotion $26.838 8 $41.340
Captain after 1 year 9 $28.178 9 $43.390
Captain after 2
years 10 $32.032 10 $49.330
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56 HOUR

40 HOUR
Effective Effective
July 10, 2023 July 10, 2023
CAPTAIN HOURLY HOURLY
PARAMEDIC | STEP RATE ST RATE
Captain upon
assignment 21 $29.184 $44.930
Considered for
increase on 22 $30.525
anniversary date
Considered for
increase on 23 $34.
anniversary date
HOURLY HOURLY
CAPTAIN SO STEP _RATE RATE
Captain upon
assignment 31 $43.220
Considered for
increase on $45.280
anniversary date
Considered for
increase on $51.190
anniversary ¢
HOURLY
STEP RATE
51 $46.820
$31.743 52 $48.900
' $35.597 53 $54.810
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56 HOUR 40 HOUR
Effective Effective
July 10, 2023 July 10, 2023
CAPTAIN HMT STEP HOURLY HOURLY
&TRT RATE RATE

Captain upon
assignment 61 $29.272 $45.080
Considered for
increase on 62 $30.614 A7.140
anniversary date
Considered for
increase an 63 $34
anniversary date

CAPTAIN HMT STEP HOURLY HOURLY

&TRT/PARA - RATE RATE

Captain upon :
assignment 81 $48.700
Considered for
increase on $50.760
anniversary date
Considered for
increase on $56.700

anniversary dati
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ATTACHMENT B
VACATION CARRYOVER

With the reinstatement of vacation buy back in FY 2021-2022, vacati
the established maximum plus 240 hours (or the 56-hour equiva
the vacation carryover will be the established maximum plus 16
equivalent). In FY ‘s 2024-2026 the vacation carryover will
plus 120 hours (or the 56-hour equivalent).

n carryover will be
4n FY 2022-2023,
rs (or the 56-hour

established maximum
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