ATTACHMENT A

PURPOSE - The proposed amendments to the Pay Ordinance (S-47689) reflects the new salary
structure for the Police sworn classifications to assist with attracting and retaining staff who will
serve the largest municipal population in the state.

New language to be included in the Pay Ordinance is identified in all capital letters. Deletions are
indicated by strikethrough. Proposed language is as follows:

Ordinance S-47689, SECTION 5. Compensation, Paragraph (h), is amended to read:

Effective July 11, 2022, a 1.81% base wage increase will be applied to all Unit
4 pay steps and to each assignment step. In addition, there will be a non-
continuous payment of 5.33% of annual base wage to all Unit employees to be
paid out on the first paycheck in December 2022.

1. EFFECTIVE AUGUST 8, 2022, NEW SALARY RANGES AND STEPS WILL
BE APPLIED TO POLICE RECRUIT, POLICE OFFICER, AND
ASSIGNMENTS IN SCHEDULE II, AS AMENDED.

Ordinance S-47689, SECTION 5. Compensation, Paragraph (I), is amended to read:

Effective July 11, 2022, a 1.69% base wage increase will be applied to all Unit
6 pay grades. In addition, there will be a non-continuous payment of 5.06% of
annual base wage to all Unit employees to be distributed to the 401(a) Defined
Contribution Plan under the Phoenix Employees' Deferred Compensation
Program for those employees designated as represented by Unit 6 on the first
full pay period in December 2022.

1. EFFECTIVE AUGUST 8, 2022, NEW SALARY RANGES AND STEPS WILL
BE APPLIED TO POLICE SERGEANT AND POLICE LIEUTENANT AS
SHOWN IN SCHEDULE II, AS AMENDED.

Ordinance S-47689, SECTION 5. Compensation, Paragraph (v), is amended to read:

Effective July 11, 2022, a 1.64% base wage increase will be applied to Unit 16
and 18 pay grades and employees. In addition, all Unit 16 and 18 employees
will receive a non-continuous payment of 4.10% annual base wage to be paid
out on the first full pay period in August 2022, after completing requirements
set forth by the City Manager relative to their performance evaluations.

1. EFFECTIVE AUGUST 8, 2022, NEW SALARY RANGES AND STEPS WILL
BE APPLIED TO POLICE COMMANDER, POLICE CHIEF, AND
ASSIGNMENTS AS SHOWN IN SCHEDULE II, AS AMENDED.

Ordinance S-47689, SECTION 8. New Hire Salary, is amended to read:



SECTION 8. New Hire Salary

New employees shall be hired at the beginning rate of the established grade
for each classification. Full-time, part-time, and non-seasonal employees will be hired at
a rate no lower than the City's established minimum entry rate of $15.00 per hour. A
department head may authorize a beginning rate up to the median step of the pay grade
after conducting an analysis with Human Resources. The City Manager and Human
Resources Director may authorize a beginning rate above the median step of the pay
grade in the event of labor market requirements or due to the unusual qualifications of a
candidate. In cases where a pay grade has an even number of steps, the larger value
shall be used as the median. If existing steps are not available to be used (e.g., the rate

is less than $15/hour) they shall not be included in the determination of the median step.

{b) Certified Police Officer candidates from other jurisdictions may be
brought in at a higher step based upon the number of years of experience
they have after receiving certification as a law enforcement officer.as-

follows:
" ACTI tHi
1 upteo149 Police Officer 428 4
1.5 upto 249 Police Officer 428 5
2.5 up-to-3.49 Police Officer 428 6
3-5-upto-4.49 Police Officer 428 7
4.5 ormore Police Officer 428 8




Ordinance S-47689, SECTION 9. Anniversary Dates, Paragraph 9(a) is amended
to read:

All employees appointed or entered at the beginning step of the pay
grade of a classification for each fiscal year, upon successful
completion of six (6) months of full-time employment, may be
advanced to the next step in the pay grade for their respective
classifications, and this shall become the anniversary date for
subsequent pay increases. The provisions of this paragraph do not
apply to CLASSIFICATIONS AND ASSIGNMENTS IN UNIT 4 OR
UNIT 6, OR Executive and Middle Management employees.

Ordinance S-47689, SECTION 10. Merit Increases, Paragraph 10(c) is deleted,
with subsequent sections being re-lettered:

Ordinance S-47689, SECTION 14, is deleted, with subsequent sections being
renumbered.
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Ordinance S-47689, SECTION 20. Reclassification or Grade Change [as
renumbered Section 19], Paragraph(a) is amended to read:

SECTION 20819. Reclassification or Grade Change

The following rules concerning reclassifications or grade changes shall
apply to employees in impacted positions:

(a) When a position is reclassified to a different classification at a higher
grade, or when the current pay grade of a classification is assigned to a
higher pay grade, the affected employee shall be assigned to that step
of the new grade which corresponds to the employee's present pay rate
except that if no such rate exists, the employee shall be placed in the
closest step which does not result in a pay decrease.

1. Placement in the new grade will be limited to the maximum step in
that grade.

2. IF ARECLASSIFICATION OR GRADE CHANGE RESULTS
IN A CHANGE OF THE EMPLOYEE'S PAY RATE,
EMPLOYEES ELIGIBLE TO BE CONSIDERED FOR A
MERIT PAY INCREASE WITHIN ONE HUNDRED EIGHTY
(180) CALENDAR DAYS OF THE EFFECTIVE DATE OF A
RECLASSIFICATION OR GRADE CHANGE SHALL HAVE
THE CALCULATION DESCRIBED IN PARAGRAPH (A) OF
THIS SECTION BASED ON THE AMOUNT THEY WOULD
HAVE RECEIVED AT THE NEXT MERIT INCREASE.

2- 3. When an affected employee is at the maximum step of the
previous pay grade and not receiving productivity enhancement
pay, they shall be placed one step above the step of the new grade
which corresponds to or is closest to but not lower than the
employee's present pay rate.

3- 4. Affected employees who are receiving productivity enhancement
payshall be moved to that step of the new grade which corresponds
the closest to their combined current base pay and previous
productivityenhancement amount, and which does not result in a
decrease fromthat combined amount.

4. 5. If the reclassification or pay grade change is only a one-grade
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increase, and the affected employee is receiving productivity
enhancement pay, he/she will be moved to the top step of the new
grade and continue to be eligible for productivity enhancement pay.

6. EMPLOYEES WHO RECEIVE A PAY INCREASE OF LESS THAN
3% AS A RESULT OF THE RECLASSIFICATION OR GRADE
CHANGE SHALL HAVE THEIR MERIT INCREASE DATE SET SIX
(6) MONTHS FROM THE EFFECTIVE DATE OF THE
RECLASSIFICATION OR GRADE CHANGE.

5- 7. Where the reclassified position is changed from non-supervisory
to supervisory, and the incumbent will be responsible for supervising
higher paid subordinates, the employee shall be moved up one
additional step in the new grade. The additional step shall not be
granted in the following cases: the supervisor laterally transfers into
situation where a subordinate is higher paid; a higher paid
subordinate rotates to the supervisor's work group; a higher paid
subordinate is hired after the supervisor is hired or promoted; the
subordinate is being paid higher than the salary range [Y-rated
pursuant to the provisions of Section 20(c)]; the subordinate is
higher paid due to receiving special assignment pay; the
subordinate is higher paid due to specialized technical skills as
determined by theHuman Resources Director. The applicability of
this provision shallbe determined by the Human Resources Director.
This section does not apply to Middle Management or Executive
employees.
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